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Hroro 108 108 216
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Kadenpa «Ynpasienue npoueccamu nepeBo30k», mpoTokoi oT «06» oktsopst 2023 1. Ne 2.

3aB. kadenpoii, K.T.H., JOIEHT M.H. KonoBasioa



1 IIEJIA U 3AJAYM JUCOUTIIVHBI

1.1 ]_leJ'lPl npenmogaBaHvs IMCUMILIMHBI

TMOBBIIIEHUE HCXOJHOI'0 YPOBHA BJIAACHUSA HWHOCTPAHHBIM SA3BIKOM, JOCTUTHYTOI'O Ha npe,um,uymeizi CTYIICHU
00pa3oBaHus

OBJIaJICHHE HEOOXOAUMBIM U IOCTaTOYHBIM YPOBHEM KOMMYHHKATHUBHOM KOMIIETEHIIUU AJIS PEIISHHUs COIIMaIbHO-
KOMMYHUKAaTHBHBIX 33/1a4 B JISJIOBOH U podeccHoHaIbHOU cdhepe

1.2 3agayu AMCHUILIAHBI

CHCTeMaTH3alusl SA3bIKOBBIX 3HAHHM, ITONyIEHHBIX NPH M3YYE€HHH MHOCTPAHHOTO S3bIKAa HA MPEABIAYIIEH CTYNEeHH
1 | obpa3oBanms, W yBenmueHHe HX oObeMa 3a cueT HHpopManmu MPO(eCcCHOHATBEHO-IEIOBOTO XapaKTepa,
HEeo0XoANMOH [yt obecniedeHus! MpoQecCHOHATBHOTO B3aNMOICHCTBHS B YCTHOH M MHMCbMEHHOHN (popmax

(opMHpOBaHHE YMEHHUI 1 HABBIKOB aKTUBHOT'O PEYEBOTO MOBEACHUS B CUTYAIUSIX JIEJIOBOTO OOIIEHHS B yCTHOH U
ICbMEHHOH opmax

,Z[aHBHeI\/'ILHee pa3BUTHUC CIICHHUAJIBHBIX yMeHHﬁ, MO3BOJIAIOIIUX COBCPHICHCTBOBATH y‘IC6HyIO JACATCIBbHOCTh II0
3 OBJIAICHAUKO MHOCTPAHHBIM A3BIKOM, HOBBIIIATH eé MNPOAYKTHUBHOCTL, a4 TAKXKC HCIIOJIb30BATh HBy‘IaCMHﬁ SA3BIK B
LCIIAX TPOAOJDKCHUSA O6paBOBaHI/I${ n CaMOO6paBOBaHI/ISI

1.3 Ilesib BOCIUTAHUS U 32124 BOCIIUTATEJIbHON padoThl B pAMKaX JMCHUILIHHbI

KyHBTypHO-BCTCTI/I‘ICCKOG BOCIIMTAHWUC U pa3BUTHUC TBOPUCCKOI'O NOTCHIHAJIA 06yqa10my1xcx

Lens KyabTypHO-3CTETHYECKOTO BOCTIUTAHHS W Pa3BUTHS TBOPUYECKOTO MOTEHIHMANa 0OydYaromuxcs — GOpPMUPOBAHHE
TBOPUYECKON JMYHOCTH, KOTOPas MOXKET BHECTU TBOPUECKHM 3JIEMEHT B CBOK TEOPETHYECKYIO, IPAKTUYECKYIO
JIeATEeNIbHOCTh, B MEXJIMYHOCTHOE OOIlIeHHe, 1 (OPMHUPOBAHUE YCTOWYMBOW MOTPEOHOCTH JIMYHOCTH B HOCTOSIHHOM
BOCHPUATAN W TOHMMaHWW NPOM3BEIECHUH HMCKYCCTBA, MPOSBICHUM HHTEpeca KO BCEMY Kpyry IpoOjeM, KOTOpble
peuarTcs CpeACcTBaMU Xy 10°KECTBEHHOI'O TBOPYECTBA.

Lens gocturaercs no Mepe peleHns B €AMHCTBE CIeTyIOIUX 3a0ay:

— pacKpbITHE TBOPUYECKHX 3aJaTKOB M CIIOCOOHOCTEH 00y4arommxcs, COACHCTBHE B OBJIAICHUHM MOJIOJBIMH JIIOJbMHU
KpeaTHBHBIMH ()OPMAMHU CaMOBBIPXKEHHS B Pa3JINYHBIX Chepax NesTeIbHOCTH;

— OKa3aHWE NOMOIIM OOYyJalomMMCS B OBJAJCHHM KyJbTYpPOW TIIOBEJCHHUS, BHEIIHErO BHJA, pPEYH, IUIACTHKH,
BepOabHOTO 1 HeBEepOAILHOTO OOIICHNS;

— CO3/1aHME HOBBIX M PA3BHUTHE yXe (DYHKIIHOHUPYIOIINX TBOPUECKIX 00BEIMHEHUH 00yJatoIIIXCsl;

— pas3BuTHE XynoxkecTBeHHOW camozestenbHoctd 3a0MKT HpI'VIIC, noBbluieHHE YPOBHS HMCHOJHUTEIBCKOTO
MacTepCTBa U PaCUIMPEHUE peNepTyapa TBOPUECKUX KOJLIIEKTUBOB;

— TpOBeAEHHE pa3IMYHBIX KOHKYpPCOB, (ecTHBayeil, TeMaTHYEeCKUX BEYEPOB, IPa3JHUKOB, TeaTpaln30BaHHBIX
MpeACTaBICHUN;

— ydacTHe B KYJIbTYPHO-JIOCYI'OBOH JKM3HH PErnoHa, B TOPOJICKHX, OOJIACTHBIX, BCEPOCCHUHCKMX KOHKYpCaxX, CMOTpax,
(becTuBasx;

— pa3BUTHE CIIOCOOHOCTH K 3MOILMOHAIBHO-TYBCTBEHHOMY BOCIIPHATHIO XY/IOKECTBCHHBIX ITPOM3BEICHHUH, TOHIMaHHIO
UX COZIEpKaHUs U CYITHOCTH Yepe3 MPHOOIIeHHEe 00ydaroIerocs K MUpY HCKYCCTBa;

— YMEHHE NIPOTHBOCTOSITh BIUSHUIO MACCOBOM KYJIbTYPbl HU3KOTO 3CTETUYECKOTO YPOBHS

Haqu0-06pa3OBaTenLHoe BOCIIMTaAHHUC O6y‘IaIOH.lI/IXCSI

HCHL Hay‘lHO-O6paSOBaTCHLHOFO BOCIIMTAaHUA — CO3JaHUC YCHOBI/II\/'I AJIA pear3alun Hay‘IHO-06p330BaTCHBHOFO
noTCHIHajIa 06yqaloumxc;{ B (bopMe HACTaBHUYCCTBA, TBIOTOPCTBA, HAYYHOI'O TBOPUCCTBA.

Ienb nocTuraercs 1o Mepe peleHns B EAMHCTBE CIEYIOIUX 3a1ay:

— (QopmupoBaHHE CHUCTEMHOTO0 M KPHUTHYECKOTO MBIIUICHHS, MOTHBAlMKM K OOYYEHHIO, pa3BUTHE HHTEpeca K
TBOPUYECKOU HAYYHOU AEATEIbHOCTH;

— CO3J]aHUE B CTYJEHYECKOW cpeae aTMocdepbl B3aMMHOI TpeOOBATENBHOCTH K OBJIJACHUIO 3HAHUSIMH, YMEHUSIMH U
HaBbIKAMU;

— MOMYJISIPU3AIHs HAyYHBIX 3HAHUH cpeau 00ydaronmxcs;

— COICHCTBHUE MOBBIIICHUIO PUBJIEKATEIILHOCTH HAyKH, NOAAEPKKa HAYYHO-TEXHUYECKOTO TBOPUYECTBA;

— CO3/1aHME YCJIOBHH Uil TOJTydeHHUs] OOy4arolIMMHUCS JOCTOBEPHOW HMH(OPMALMHM O MEPEJOBBIX NOCTHKEHHAX H
OTKPBITUSIX MHPOBOW M OTEUECTBEHHOM HAyKM, IOBBIIMICHHUS 3aMHTCPECOBAHHOCTH B HAyYHBIX IO3HAHMAX 00
YCTPOMCTBE MHpa 1 OOIIECTBA;

— COBEPIICHCTBOBAHHNE OPTaHU3ALUH U TUIAHUPOBAHUS CAMOCTOSATEIBHON PabOTHI 00yJaIOIIMXCsl KaKk 00pa30BaTeIbHON
TEXHOJIOTHH (OPMHUPOBAHKS OyIyIIEro clienuaiicTa MyTeM MHANBUAYaIbHOW MTO3HABATEILHON M UCCIEI0BATEIbCKON
JIESITEIBHOCTH

2 MECTO JMCIIMIIVIMHBI B CTPYKTYPE OIIOII

bnok/gacte OITOIT | brnok 1. Tucuuniunsl / Yacts, popMupyemas yqacTHUKaMH 00pa30BaTeNIbHbIX OTHOLICHUH

2.1 TpeGoBaHus K NPeABAPUTEILHON MOAr0TOBKE 00y4YaloLIerocst

1 | Jucrunnaa b1.0.04 MHOCTpaHHBIH S3BIK

2.2 IMCUMIUTHHBI U PAKTHKH, JUISI KOTOPBIX H3y4YeHHe TAaHHON THUCHUNIAHDI
HEOOX0IUMO KaK MpeIliecTBYI0IIee




1 Bb3.01() [ToaroToBka K Mpoueaype 3alIuThl BEITYCKHON KBATH()UKAITHOHHONW pabOTHI

Bb3.02(/1) 3ammuTa BEITYCKHOM KBaTU(PUKAIIMOHHOHN pabOTHI

3 IINTAHUPYEMBIE PE3YJIBbBTATBIOBYUYEHMUS IO JUCIIUIIVIMHE,
COOTHECEHHBIE C TPEBOBAHUAMMUA K PE3YJIBTATAM OCBOEHUA
OBPA3OBATEJIbHOM ITPOT'PAMMBI

Koa n Koa 1 HamMeHOBaHHUe
HANMEHOBaHHe HHIUKATOPA IInannpyemsle pe3yJbTaThbl 00yUeHHUS
KOMIIeTeHIIUH JOCTUKEHUS] KOMIIETeHIIUH
YK-4. Cnocoben YK-4.2 Bnaneer 3HaTh: NpodecCHOHATIBHYIO JIEKCUKY U 0a30BYI0 rpaMMAaTHKY
MPUMEHSTh npodeccHoHaNbHON JIeNIoBOro oOmieHus Juiss obecriedyeHus MpogecCHOHaIBHOTO
COBpPEMEHHBIE JIEKCUKOH U 6a30BOit B3aUMO/ICHCTBUS B YCTHOW M MHCbMEHHON (hopMax; OCHOBHBIE
KOMMYHHUKaTHBHBIE rpaMMaTUKOM JIs BU/IBI JIEJIOBOM KOPPECHOH/IEHINH; OCOOEHHOCTH JIEJOBOW

TEXHOJIOTHH, B TOM
YHCcie Ha
WHOCTpaHHOM(BIX)
sI3pIKe(ax), IS

obecrieuenus

KOMMYHHUKAIIMU B chepe TAMOXKESHHOTO Jiena

po¢heCCHOHATHLHOTO
B3aUMOJIEHCTBUS B YCTHOU U
MMUCBMEHHON (popmax

AKaIEMHUYCCKOTIO U

YMerb: B 00JacTH YTEHHUS: [OHUMATh COJCPKAHUE
ayTEeHTUYHBIX TEKCTOB MPO(ECCHOHAIBHO-/ICIOBON TEeMaTHKH,
BBIJICISITh  3HAYMMYIO/3AMPAlIMBACMYI0  MH(QOPMAIMIO U3
TEKCTOB, 0000IIATh ONICHIBaeMbIe (aKTHI/IBICHHS; B 00IaCTH

po¢eCCHOHATHHOTO ayIUpOBAaHMSA: BOCIPHUHUMATh HA CIyX M IIOHUMAaTb OCHOBHOE
B3aUMOJEHCTBUS Collep)KaHWe ayTeHTHYHBIX TEKCTOB, OTHOCAMHXCS K chepe
PO eCCHOHATBHO-IEIIOBON IEATEIEHOCTH, ONpPEAEATh CBOE
OTHOUIEHHE K HUM, U3BJIEKATh U3 ayIUOTEKCTa HEOOXOIUMYIO
uHpOpMaNUO; B 00JaCTH TOBOPCHHUS: MNPOIYIHUPOBATH
MOHOJIOTUYECKHE M JHAJIOTMYECKUE BbICKa3bIBaHUS  JJid
obecrieueHHs MPOGECCUOHATIBHOTO B3aMMO/ICHCTBHS B YCTHOM
¢dopme; B obnacTH MUCbMA: TNPOAYLMPOBATH HHCHBMEHHBIE
BBICKa3bIBaHMs JEJIIOBOIO Xapakrepa B COOTBETCTBHUH C
KOMMYHUKaTHBHOM 3afadeil W MPHHATBEIM (QOPMATOM IS
obecnieueHnss  MPO(ECCHOHANFHOTO  B3aMMOJEHCTBHA B
MMUCBMEHHOU opme
Baaners: COBpPEMEHHBIMHU KOMMYHHMKaTHBHBIMHU
TEXHOJIOTUSIMH JEJIOBOTO OOIIEHHS HAa WHOCTPAHHOM S3BIKE B
npodeccHoHadbHON cdepe; HaBHIKAMH BEICHHS JEIOBOM
MIEPEIUCKU U JIeJIOBOM JOKYMEHTAlMU; HaBbIKaMU MTOMCKOBOTIO,
O3HAKOMUTEIBHOTO M HW3YYalOLIEro  YTEHUs  TEKCTOB
po¢heCCHOHATIBHO-ISIOBON TEMATHKU
4 CTPYKTYPA U COAEP KAHUE JTUCIIUIIJINHBI
%
HauMenopanme Ounas ¢opma 3aounas ¢popma Kon
Yacsl HHIMKATOpa
Kon pasjieiios, TeM Cemect Kype/ JAOCTHIKEHUS
U BHA0B PaGoThl Pl Jlex Ip | Jlad CP ceccust Jlex | IIp | Jlad | CP
KOMIETEHIHH
Pa3nea 1. Getting 3
1.0 | job (YcrpoiicTBo Ha 5 26 29 6 40 YK-4.2
3UMHSS
padory)
11 Recruitment 5 8 8 3/ 2 10 VK-4.2
(Haewm Ha paboty) 3HMHSS
12 Resume 5 6 7 3/ 2 10 VK-4.2
(Pesrome) 3UMHSS
13 Application letter 5 6 7 3/ 1 10 VK-4.2
(3asBricHHE) SHMHSIS
1.4 Interview 5 6 7 3/ 1 10 VK-4.2
(CobecenoBanue) 3UMHSIS
Pazpnen 2. Business 3/
2.0 trips ([lesoBble 5 25 28 6 40 YK-4.2
SUMHSIS
TOE3KH)
2.1 Business trip 5 7 7 3/ 1 10 VK-4.2
(KomanampoBka) 3UMHSIS
At the airport
2.2 © airpo 5 6 7 3 2 10 VK-4.2
(B asponopty) 3UMHSIS
At the railway station
H
23 (Ha 5 6 7 3 2 10 VK-4.2
KEJIE3HOTOPOIKHOM SUMHSIS
BOK3aJIe)




2.4 At the hotel 6 7 3/ 10 VK-4.2
(B roctunne) 3UMHSS
25 BLIHOJ'IHEHI/IC 3/ 12 VK42
KOHTPOJIbHO# paboThI 3UMHSIS
dopma 3/
MIPOMEXYTOYHOM - 4 YK-4.2
3UMHSISI
aTTECTAlUH - 3a4eT
Pazpnean 3. Business 3
3.0 communication 26 11 30 YK-4.2
JIETHASA
(TeaoBoe obmenne)
Telephone
conversation 3/
3.1 (TemedonnbII 10 4 JIETHSAA 10 VK-4.2
pasrosop)
Business negotiations 3
3.2 ([emoBbie 8 4 10 YK-4.2
JeTHSISA
HeperoBOphl)
33 Conference 8 3 3/ 10 VK-4.2
(Kondepenuus) JIETHSAS
Paznen 4. Business
4.0 correspondence 25 10 3/ 30 VK-4.2
(HdenoBas JIETHSAS
nepenucKa)
Kinds of business
4.1 letters 9 4 3/ 10 VK-4.2
(Buzsl 1en0BBIX JIETHSIS
TIHCEM)
42 Enquiries 8 3 3/ 10 VK-4.2
(3ampoc) JICTHSS
43 Memo 8 3 3/ 10 VK-4.2
(JlenoBas 3amucka) JICTHSIS
44 BBIHOJ’IHSHI/IG 3/ 12 VK-4.2
KOHTPOJIbHO#1 paboThI JIETHSIS
Dopma
HPOMEKYTOUHOH 3/
aTTecTaluy — 36 JICTHSIS 18 S
9K3aMeH

5 ®OHJI OHEHOYHbBIX CPEACTB JJIsA TPOBEAEHUA

TEKYIIETO KOHTPOJISI YCIIEBAEMOCTHA U TIPOMEXXYTOYHON

ATTECTAIIMHU OBYYAIOIIUXCS IO AUCHHUITTIMHE

@DOHJI OLIEHOYHBIX CPEJICTB AJIS IPOBEACHUS TEKYILIEro KOHTPOIS YCIEBAEMOCTH U MIPOMEXKYTOUHOU aTTeCTallul
O JMCHMIUIMHE oopMIIeH B Bue npuiokeHus Ne 1 k paboueil mporpaMme TUCLHUIIIMHBI U Pa3MEILeH B AJIEKTPOHHOMN
nH(popManmoHHO-00pa3oBaTesbHOM cpene MHCTHTYTa, ZOCTYNHOH 00yyaroneMycs 4epe3 ero JINYHbIH KaOHHEeT

JUCHUIIINHBI

6 YHEBHO-METOANYECKOE I THOPOPMAIIMOHHOE OBECIIEYEHUE

6.1 YueOHas uTepaTypa

6.1.1 OcHoBHas TUTEpaTypa

Kon-Bo 3Kk3.
Bbubnuorpapuueckoe onucanue B Oubinoreke/
OHJIANH
Hexaesa, I'. b. Business english in practice=AHrIHACKHi1 A3bIK U151 IEIOBOTO OOILEHUSI:
yuebnuk: [16+] /. b. Hexaesa, B. I1. [luukoBa. — Mocksa: IIpocnekr, 2015. — 460 c. —
6.1.1.1 Pexxum goctyma: 1mo mojmnucke. — OHJIAlH
URL: https://biblioclub.ru/index.php?page=book&id=242019
(mata obpamenns: 05.10.2023)
CeBocThsiHOB, A. [1. AHIIIHACKUI S3BIK AETIOBOTO U PO(PECCHOHATEHOTO OOIICHNUS:
yaebHoe mocodue / A. I1. CeBocThsiHOB. — U31. 3-€, mom. u mepepad. — Mocksa; bepiuH:
6.1.1.2 Hupexr-Menua, 2018. — 416 c. — Pexum octyna: no noanucke. — OHJIAWH

URL: https://biblioclub.ru/index.php?page=book&id=496119
(mata obpamenns: 05.10.2023)

6.1.2 /lonoJIHUTeIbHAS JIUTEpATypa




Kon-Bo 3k3.
Bbubnuorpaduueckoe onucanue B Oubinoreke/
OHJIANH

6.1.2.1

MunuHa, O. I'. Vocational English and Academic Development=AHrauiickuii B
npodeCCUOHANBHOM U aKaJIeMUIECKO cpefe : yuebHnoe mocodue : [16+]/ O. I'. MunuHa.
— Mocksa ; bepnun : [lupexr-Menna, 2021. — 84 c. : un., Tadbn. — Pexxum nocrymna: 1o
IIOAIIUCKE. —

URL: https://biblioclub.ru/index.php?page=book&id=602768
(mata obpamenns: 05.10.2023)

OHJIAMH

6.1.2.2

JlorunoBa E.I'., I'soznesa E.H., [lornoxoBa H.b. Business English: yue6. mocobue Ha
NPaKTHYECKUE 3aHSATHS JUIS CTYICHTOB BCEX CIEIMAIBLHOCTEH U HANPABICHHUI
OaxamaBpuata. — Yura: 3a0MXKT, 2016. — 135 c.

[DnexTponHEI pecypc]:
http://zabizht.ru/cgi-bin/viewer.pl?book _id=20437.pdf
(mata obpamenns: 05.10.2023)

OHJIAH

6.1.2.3

English for Managers : yaue6noe mocobue. / E.H. I'Bo3nesa, E.I". JloruroBa, H.b.
Honnoxosa ; Uura.: 3a6MKT, 2015.- 115 c.
[DnexkTpoHHEIii pecypc]: OHJIAlH
http://zabizht.ru/cgi-bin/viewer.pl?book id=20333.pdf
(nata obpamenus: 05.10.2023)

6.1.3 YyeOHO-MeTOANYECKHE Pa3pPa0OTKH (B T. Y. VI CAMOCTOSATEIbHOI padoThl 00y4alonuxcs)

Kon-Bo 3Kk3.
Bubnuorpaduueckoe onucanne B Oubinoreke/
ornaita/9MO0C
I'soznera E.H., Jlorunosa E.I'. AHTIHiCKUIT SA3BIK AJIS 1EIOBOTO OOMICHUS : yaeOHOE
nocobue Ha npaktuueckue 3auiatus / E.H. I'Bo3nesa, E.I'. Jlornnosa ; Unra.:3a0MKT,
6.13.1 2023 115c. onnaiis/ SUOC
[DnexTponnsIii pecypc]:
http://zabizht.ru/cgi-bin/viewer.pl?book _id=32255.pdf
(maTa obpamenns: 05.10.2023)
I'Bosznesa E.H. [lenoBoii mHOCTpaHHBIN S3BIK (AHTIMHCKHNA SI3BIK): Y4eOHO-
METOJIMUECKOEe MOCOOME JUIsi OPraHU3allMi CaMOCTOSTENILHOM PadOTHI CTYZEHTOB OYHON
6.132 (opMBI 00yUEHHMS CIIEIUATBEHOCTH «TaMomeHE{oe neno» — Yura: 3a61KT, 2023. —113c. oruaiin/ SUOC
[Dnekrponnslit pecypcl]:
http://zabizht.ru/cgi-bin/viewer.pl?book id=32259.pdf
(mata ob6pamenus: 05.10.2023)
I'Bo3nesa E.H., Jlorunosa E.I'. JlenoBoii aHTIHICKU# SI3BIK: Y 4eOHO-METOIUYECKOE
IIOCOOMeE 110 BBIMIOJTHEHUIO KOHTPOJIBbHBIX paboT N 1 u 2 mo aucuumnuHe «JlemoBoi
WHOCTPAHHBIN SI3BIK» AL CTYJICHTOB 3a04HON (DOpMBI OOYHEHHS CHEHUATBHOCTH
6.1.33 «Tamoxennoe geno». — Yura: 3a0MKT, 2023. —54c. omaita/ DUOC
[DnexTponnsIii pecypc]:
http://zabizht.ru/cgi-bin/viewer.pl?book _id=32274.pdf
(mata obpamenns: 05.10.2023)
6.2 Pecypcbl HHGOPMALMOHHO-TeJIeKOMMYHHKALMOHHOU ceTu «MHTepHeT»
6.2.1 | ACY bubmmotexa 3a6KT http://zabizht.ru
6.2.2 | OBC "VauBepcurerckas 6nbnmoreka Online" http://biblioclub.ru/
6.3 IlporpamMmmHoe odecnieyeHre 1 HH(POPMALMOHHBbIE CIPABOYHbIE CHCTEMbI
6.3.1 bazoBoe nporpaMmMHoe o0ecreyeHue
6311 Microsoft Windows 7 Professional, mumensust Ne 49156201, rocynapctBennsrit kounrpakt ot 03.10.2011 r.
T Ne 139/53-0AD-11
Microsoft Office 2007 Standard, munensus Ne 45777622, rocynapctBennbiii koHTpakT ot 10.08.2009 r.
6.3.1.2 | Ne64/17-OA-09; Microsoft Office 2007 Standard, nuuen3ust Ne 44718393, rocynapcTBeHHbIl KOHTPAKT OT
18.10.2008 r. Ne 92/32A-08
6313 SAupexc. bpaysep. IlpuknanHoe nporpamMmHoe obecrieueHne obuero HazHaueHusi, OducHble MpuIoKeHHUs,
T JIMLIEH3Hs1 — CBOOOJIHO pacrpocTpaHsieMoe porpaMMHoe obecriedenue no suneHsun BSD License
6314 ACY «bubimoteka», CBHIETEILCTBO O TOCYAapPCTBEHHOW perucrpaluu mnporpaMmsl  uisi  OBM
T Ne 2009611107, 3apeructpupoBano B Peectpe nporpamm g 9BM 19.02.2009
63.1.5 Bl ACY «bubnuoreka», CBHICTEIHCTBO O TOCYAApPCTBEHHOM pErHcTpanuud mnporpamMMel st DBM
T Ne 2009620102, 3apeructpuponano B Peectpe nporpamm g 9BM 27.02.2009
6.3.2 Cnenuaan3upoBaHHOe NPOrPaMMHOe o0ecniedeHue
6.3.2.1 | HOPJ Macrep, nuuensust Ne20140078

6.3.3 UndopmaunoHHble CIPABOYHBIE CHCTEMBI




6.3.3.1 | He npenycmorpeno

6.4 IlpaBoBble M HOPMATHBHBIE JOKYMEHThI

6.4.1

| He mpemycMoTpero

7 OIUCAHUE MATEPUAJTBHO-TEXHUYECKOM BA3BI,
HEOBXOJUMOIi /151 OCYIIECTBJIEHUS] YYEBHOI'O ITPOLIECCA
MO JUCHUILIMHE

VYuebnsbiit u nadoparopusiii koprnyca 3a0UXKT UpIl'YIIC maxomsrcs mo ajapecy: 672040, 3abaiikambckuit
Kpai, ropoa Yura, ynauna Maructpanbhas, aom 11

YuebHas ayautopus 2.22 A NPOBEAEHUS JEKIMOHHBIX M TPAKTHUECKUX 3aHSATUH, TPYNIOBBIX U
WHJIMBHYaJIbHBIX KOHCYJIbTAallUi, KypCOBOI'O IPOEKTHPOBAHMS (BBIOJHEHUsI KYPCOBBIX PabOT), TEKYIIETO
KOHTPOJISI W TIPOMEKYTOYHOHW aTTeCTalnH, YKOMIUIEKTOBAaHHAs CICIHAIN3UPOBAHHON MeOenpio
TEXHUYECKAMH CPeACTBAMH 00y4IeHHs (MYIbTUMEIUAPOCKTOP (TIEPEHOCHOH), SKpaH (TIepeHOCHOH ), HOYTOYK
(mepeHOCHOI1)), CIy)XallMMU JUIA TpeACTaBICHUs ydeOHOW uHpopmanuu Oonpmol ayauropun. Jlns
NPOBEICHUS 3aHATHH HMEIOTCS  y4eOHO-HarIAgHble 1ocoOMs  (Ipe3eHTanuu), oOecTeunBarolye
TEeMaTHYECKHE MILTIOCTPALIMH COAEPKaHUS TUCIUIIINHBI

YuebHas aymutopms 318 mid TpoBeAeHUS TPAKTHUECKUX 3aHATHH, TPYIIOBBIX W WHIUBUAYATBHBIX
KOHCYJbTallMi, = TEKyIIEro  KOHTPOJII W  NPOMEXYTOYHOW  aTTecTalud,  YKOMIUIEKTOBaHHas
CHCIUATM3UPOBAHHON MEOEIbI0 ¥ TEXHUYCCKMMH CpPEACTBaMU OOy4YeHHs (MYJIbTHMEIHAIPOCKTOP,
MHTEPaKTHBHAs JI0OCKa, KOMIIBIOTEPHI C MOJKIIOYEHHWEM K ceTd MHTepHeT, oOecreduBarolige JOCTyI B
JJIEKTPOHHYI0  UH(pOpMAaIMOHHO-00pa3oBaTenbHy0 cpeny 3a0MKT HUpl'VIIC), cayxammMu s
npejcTaBiIeHus y4eOHoi nHpopmanuu 6oiblIoi ayauTopuu. s mpoBeneHus: 3aHATHH UMEIOTCS y4eOHO-
HArJBIIHBIE MOocoOMs  (Tpe3eHTanuu), OO0ECHCUMBAIONINEG TEMATUYCCKHE WILTIOCTPAIMH  COJCPIKAHUS
IOUCUMIIJIMHBI

YuebHas aynutopus 406 1qnd HpOBEAECHUS NPAKTHUECKUX 3aHATHH, TPYNMNOBBIX U HHIUBUAYAIbHBIX
KOHCYJbTallMH,  TEKYyIIEro  KOHTPOJSA M  TNPOMEXYTOYHOH  aTTeCTalnH,  yKOMIIJIEKTOBaHHas
CIEIUATN3UPOBAHHON MeOeNbl0 W TEeXHWYECKUMH CpeICTBaMH OOydeHHs (MyJIbTHMEANANPOEKTOP
(mepeHoCHOI1), 3kpaH (HepeHOCHON), HOYTOYK (HMEpEeHOCHOMN)), CIyXaIUMH IJIs TPEICTaBICHUS y4eOHOM
uHpopmanuu Oonbmiol ayauTopuu. s TpoBeneHMs 3aHATHI MMEIOTCS ydeOHO-HarysAHBIE HOCOOMs
(mpe3enTanum), obecreunBaroNe TEMaTHIECKHE WINTIOCTPAIIMN COEPKAHUS TUCIUIUINHBI

Vuebnas aymutopuss 408 Ui NpPOBENCHUS JICKIMOHHBIX ¥ NPAKTHYECKUX 3aHATHH, TPYIIOBBIX |
UHIUBUAYAJIBHBIX KOHCYJIBTALlMM, KypCOBOTO NPOEKTUPOBAHUS (BBIMOJHEHHS KYPCOBBIX PabOT), TEKYIIETo
KOHTPOJII ¥ IPOMEXYTOYHOH arTecTaluu, YKOMIUIEKTOBaHHAs CHENHATU3UPOBAaHHON MeOeliblo |
TEXHUYECKUMH CPEACTBAMU OOyueHHMsl (MHTEPaKTHBHAS JIOCKa), CIYXallMMH JUIsl MPEJCTaBICHHUs y4eOHOM
uHdopmanuu Oonbmol ayautopuu. s mpoBeneHMs 3aHATHI MMEIOTCS y4eOHO-HArJIsiAHBIE HOCOOMs
(mpe3eHTanum), 06ecreYnBaOIIe TEMATHYECKHE WIUTIOCTPALIUHU COAEPKAHHS JUCIUIUINHEL

YuebHas ayautopus 4.19 nans mnpoBeAeHUS JEKIMOHHBIX M IPAKTUYECKUX 3aHATHUH, TPYNIOBBIX U
UHIUBUAYAIBHBIX KOHCYIBTAI[MH, TEKYIIEro KOHTPOJS M MPOMEXYTOYHOH arTecTaluy, YKOMIUICKTOBaHHAs
CTIEIUATN3UPOBAHHON Me0eNbI0 ¥ TEXHWYECKHMH CpPEACTBAMH 0OydeHHs (MHTEpakTWBHAs JOCKa,
KOMITBIOTED), CIY)KaIlUMH JIs TIPEeCTaBIeHNs y4eOHOH nHpopManmu 6onbmioil ayquropuu. s mpoBeneHus
3aHATHH HMMEIOTCS  y4eOHO-HarIAgHble MocoOMs (Tpe3eHTannH), OO0ECHEeUNBAIOINEe TEMaTHUECKHE
WUTIOCTPAIAN COAEPIKaHMs TUCIUTITHHBI

Vuebnas ayautopus 4.9 Ui NIpOBEACHMS JICKIMOHHBIX ¥ NPAKTHYECKHX 3aHATHH, TPYIIOBBIX |
WHIMBUIYalIbHBIX KOHCYJIbTAlUM, TEKYILEro KOHTPOJII M IPOMEXYTOUHOH aTTeCTAllH, YKOMIUICKTOBAaHHAs
CIICIIMANIM3UPOBAaHHONW MeOebl0 M TEeXHHYSCKMMH CPEICTBAMH OOy4eHHs (MYIBTUMEIUANPOEKTOp, 3KPaH,
HOYTOYK (IIEpEHOCHOI)), CIyKallUMHU JUIS TpeJCTaBIeHus yueOHol uHpopMaluu Oonbioi aynuropuu. s
MPOBEJCHHsI  3aHATHUH HMMEIOTCAS  ydeOHO-HArIsiAHble mocoOus  (mpe3eHTaluu), obecrednBaronye
TEeMaTH4eCKUe MIUTFOCTPALMH COIEPKAHUS TUCIMIUINHBI

VYuebHas ayguropust 4.30 1id npoBeNeHHS MPAKTUYECKUX 3aHATUN, TPYNNOBBIX M HHIUBUAYAIBHBIX
KOHCYJIBTAllMif,  TEKylIero  KOHTPOJIS M TPOMEXKYTOUHOM  arrecralyuy,  yKOMIUIEKTOBaHHas
CHELUAIM3UPOBAHHON MeOeNbI0 M  TEXHUYECKUMM CpelICcTBaMH  OOydeHHs (MYJIBTUMEAHANPOEKTOP
(mepeHoCHOM), 3KpaH (MEPEHOCHOI), HOYTOYK (TIEPEHOCHOM)), CIYXAIlUMH IS TIPENCTaBIeHUS ydeOHOM
uHdopmaruu OomnbmIoi ayauTopuu. [ TpoBeneHMs 3aHATHH HMMEIOTCS ydeOHO-HarIAHBIE ITOCOOMs
(mpe3eHTanum), 00eCIeYnBarONIIE TEMAaTHUCCKIE WILTIOCTPAIINN COAECP)KaHMsl TUCIUIUTHHEI

Vuebnas aymuropuss 4.31 1 TpOBeNEeHHs JIEKIMOHHBIX M TPAKTHYCCKUX 3aHATHH, TIPYIIOBHIX |
WHMBUIYalIbHBIX KOHCYJIBTAlUM, TEKYILEro KOHTPOJISI M IPOMEXYTOUHOH aTTeCTAllH, YKOMIUICKTOBAaHHAs
CIICIIMANTM3UPOBAaHHONW MeOebl0 M TEeXHHYSCKHMH CPEICTBAMH OOy4eHHs (MYIBTUMEIUANpPOEKTOp, 3KPaH,
HOYTOYK (NIEPEHOCHOM)), CIY)KAIIUMH [UIS TIpeACTaBICHU yaeOHOH nHpopManuu Oonpmon aynutopud. Jns
MPOBEJCHHSI  3aHATHUH HMMEITCAS  ydeOHO-HArIsiAHble mocoOus — (mpe3eHTaluu), obecrednBaronye
TEeMaTH4eCKUe MIUTFOCTPALMH COIEPKAHUS TUCIMIUINHBI
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[MoMemmeHust I CaMOCTOSATENFHOW pabOTHl OOYJArOIIUXCSl OCHAIICHBI CIICIHATN3NPOBAHHON MeOenbio U
KOMITBIOTEPHOH TEXHHMKOMW, IOJKIIOYEHHOW K MH(pOPMAIMOHHO-TEIEKOMMYHUKAIIMOHHOW ceTn MHTepHeT ¢
BBIXOJIOM B 3JICKTPOHHYIO HH(OPMAIIMOHHO-00pa3oBatebHyo cpeay 3a0VKT Upl'YIIC.

ITomerenus AJi1 CaMOCTOSTENILHON pabOThl 00YyUaIOIIIUXCS:

- YUTaJbHBIN 3471,

-3.24,4.15

Iomemenne 3.25 is XxpaHeHHs © NPOQUIAKTHYCCKOTO OOCIYy)KHBaHUS y4eOHOrOo 0O0OpYIOBaHHS.

11 OCHaIIEHHOCTb: KOMIIBIOTEPBI, PYYHOH CIECAPHBI HHCTPYMEHT, JJIEKTPOTEXHUYECKUM HWHCTPYMEHT,

MNPpHUHAUICI)KHOCTH IS HaﬁKH, Me6CJIb, y‘I€6HO-HaFHﬂ,I[HBIe ocooust

8§ METOANYECKHE YKA3AHMUSA IS OBYYAIOIUXCA 11O OCBOEHHUIO

TN CHATIIAHBI

Bun yaebHOI
NIEATENILHOCTH

Opranuszanus yaeOHOU IesTEeTbHOCTH 00yJaloIerocs

IIpakTuueckoe
3aHATUC

[IpakTHueckoe 3aHATHE — BUJA ayAWTOPHBIX YyUeOHBIX 3aHATHH, LENICHANpaBIeHHAsS (Gopma
OpraHM3anyy y4eOHOTO mpolecca, IPY pealn3alui KOTOpOH 00ydaromyecs 1o 3aJaHuio U 10/
PYKOBOJCTBOM IPENOAABATENSl BBINOIHAIOT NpakTHdeckWe 3anaHus. IlpakTudeckue 3amaHus
HalpaBleHbl Ha YIUIyOJeHHE HAyYHO-TEOPETHYECKUX 3HAHMH M OBJAJIEHHE OIpeesIeHHBIMU
METOAaMHU paboTHl, B MPOIECCe KOTOPHIX BBIPAOATHIBAIOTCS YMEHHS M HAaBBIKH BBIIIOTHEHUS TE€X
WIM HMHBIX y4eOHbIX AeWcTBUil B JnaHHOW cdepe Hayku. IIpakThdeckue 3aHSATHS Pa3BUBAIOT
Hay4YHOE MBIIUIEHHE U peub, MO3BOJIIOT MPOBEPUTH 3HAHUS OOYUYAIOMIMXCS, BBICTYMAIOT Kak
CpeICTBa ONEepaTUBHOM OOpaTHOM CBSA3HM; LieIb MPAKTHUECKUX 3aHITUN — yriIyOJsITh, pacIIupsTh,
JETAIM3UPOBAaTh 3HAHMS M COJEHCTBOBaTH BHIPAOOTKE HABBIKOB  NPO(heCcCHOHATBHOM
JESITETBHOCTH.

Ha npakTtudecknx 3aHATHAX MOAPOOHO pacCMaTPHUBAIOTCS OCHOBHBIE BOTIPOCH! JUCIUIIIMHBI.
K kaxxpoMy NpakTH4eCKOMY 3aHATHIO CIELYET 3apaHee CaMOCTOATENBHO BBINOIHUTD JOMAIIHEE
3aJaHue W BBIYYUTh Y4EOHBIH Marepman K ciegyromed teme. CHCTEMAaTHYECKOE BBIOJHEHUE
JOMAIIHAX 3aJaHui  00S3aTEeNBHO W SIBISIETCS BaXKHBIM  (DAKTOPOM, CIOCOOCTBYIOIIUM
YCIIEHIHOMY YCBOCHHUIO JHCUUILINHBL.

CamMocrosiTesbHas
pabota

OOyueHne 0O JUCHUILIMHE MPEAYCMATPHBACT aKTHBHYIO CaMOCTOSITENbHYI0 paboTy
oOyuaromerocsi. B pasgene 4 paboueit mporpammsl, KOTOpbIH HasbiBaeTcs «CTpyKkTypa H
COACPIKAHUEC OUCHUIIIMHBI», BCE YacChbl CaMOCTOSTEIbHOU pa60T1>1 pacnycanbl Mo TEeMaM U
Bompocam. OOydvaromuiics u3y4aeT y4eOHBIA Marepwal W eCJIM, HeCMOTPS Ha HW3y4CHHBIH
Matepuall, 3aJaHus BBIIIOJHUTL HE YA€TCsA, TO B O65133TeﬂbHOM opsaaKe HeO6XOI[l/IMO IIOCETUTH
KOHCYJIbTalUIO IpenoJgaBaTeiid, BEAYIIETO MNPAKTUUYCCKUEC 3aHATUL I/I/I/IJ'II/I KOHCYJIbTAallUIO
JIEKTOPA.

CamocrositenbHass pabota 0OYyYarOIIErocst SIBISETCS OCHOBHBIM CpPEACTBOM OBJIAJCHHUS
yu4eOHBIM MAaTepHajIoOM BO BpeMs, CBOOOJIHOE OT O0O0M3aTENbHBIX YYCOHBIX 3aHATHU.
CamocrosiTenpHas pabota o0y4aromierocsi Haj YCBOCHHEM y4eOHOro Mmarepuaiia MOMKET
BBITIOJIHATHCS B OMONIMOTEKE, ayJAUTOPUAX JJISI CAMOCTOSTENILHOM Pa0bOThI, a TAaKKe B JOMAITHUX
YCIOBUSIX. YYEOHBIH MaTepuan JUCHHUIUIMHBI, HPEIyCMOTPEHHBbIH Y4YeOHBIM ILTAHOM, ISt
YCBOGHUSI  OOy4alolmMMCsi B MpOLECCE  CaMOCTOSITENbHOW  paboThl, BBIHOCHTCS  Ha
MPOMEKYTOUHYIO aTTECTAIUI0 HAPSAAY C YY4COHBIM MaTepUAIOM, KOTOPBIN pa3padaThiBajcs MpH
MPOBEICHUH YUEOHBIX 3aHATHH.

CozepkaHue  CaMOCTOSATECIBHONW  pabOTBl  OOYdYaIOIIErocs  OMpenesisseTcst  yueOHO
nporpaMMoﬁ JUCHUIIINHBI, METOANYCCKUMU MaTepuajlaM, 3aJaHUIMHU HW  YKa3aHUAMU
Nperno/iaBaTes.

CamocrositenbHas paboTa 00y4aIOIINXCsl OCYILIECTBIISIETCS B ayIMTOPHON M BHEAyTUTOPHOM
(hopmax

Kommieke ydeOHO-METOAMYECKHX MaTepualoB IO BCEM BHJAM Y4YeOHOW MAEATEIbHOCTH, INPETYyCMOTPEHHBIM
paboueil mporpaMMoi NUCIMIDIMHBL, pa3MelleH B AJIEKTPOHHOH WH(pOpMannoHHO-oOpa3oBaTensHOU cpene 3a0lIKT
NpI'VIIC, nocTymHOH 00yJaromemMycs 4epe3 ero JIMIHEI KaOMHET




Hpuaoxenue Ne 1 k padoueir nporpamme

P®OH/I OHEHOYHLIX CPEJICTB

J1JIS1 IPOBe/IeHNs] TEKYILEro KOHTPOJIsl yCIeBaeMOCTH
U NIPOMEKYTOYHOM aTTeCcTalluu



1 O0mme moJ10:KeHNs

@OH/ OLIEHOYHBIX CPEACTB SIBISETCS COCTAaBHOW YAaCThIO HOPMATHBHO-METOIMYECKOTO
00eCIIeYeHHsI CUCTEMBI OIICHKH KayeCTBa OCBOCHHS 00yUYarOIIMMHUC 00pa30BaTeIbHON MPOTPAMMBI.

@OHABI OIEHOYHBIX CpPEACTB MpEeIHA3HAYEHBI JJIsl WCIOJIB30BaHUS O0yYaroIUMUCH,
npernoiaBaTeNsiMi, aJIMUHUCTpanel MHCTUTYTa, a TakKe CTOPOHHUMH 00pa30BaTeIbHBIMU
OpraHu3allusIMH Ul OLIEHUBAHHs KayecTBa OCBOCHMS OOpa30BaTENbHOW MpPOTPaMMbI U YPOBHS
c(OPMHUPOBAHHOCTH KOMITETEHIIMN Y 00yYarOIINXCS.

B cooTBeTcTBHU ¢ TpeOOBAaHUSMHE JIEHCTBYIOIIETO 3aKOHOIATENLCTBA B chepe 00pa3oBaHMs,
OILICHOYHBIE CpezicTBa peacTapistoTes B Buae @OC aist mpoBeneHUs POMEXYTOYHON aTTeCTalluu
oOyyaromuxcst mo auciumuinHe. C yduerom aeiictByromero B Muctutyre [lonoxkenus o ¢opmax,
NEPUOJIMYHOCTA U TIOPSJIKE TEKYIIEro KOHTPOJISl YCIIEBAEMOCTH W MPOMEXKYTOYHOH aTTeCTalllu
oOyuaromuxcst (Bbiciiee oOpa3oBaHMe — OakanaBpHar, CHEIHMAIUTET, MarucTparypa), B COCTaB
®OC i mpoBeneHHs] MPOMEKYTOUHOW ATTECTAIIMUA TI0 JTUCIHMILIMHE BKJIFOYAIOTCS OIICHOYHBIC
CpeACTBa ISl MPOBEACHHSI TEKYILIETO KOHTPOJIS YCIIEBAEMOCTH 00YJatOIIHXCS.

3agauamu POC aBnArOTCA:

— OIIEHKA JIOCTHKEHUH 00YJaIONINXCsl B MPOLIECCE U3YUEHUS TUCIUTLTUHBI;

— o0ecriedeHWE  COOTBETCTBUSI ~ pE3yJIbTaTOB  OOydeHHWs  3ajadaM  Oyaymie
popECCUOHATLHON JIESITEIPHOCTH Yepe3 COBEPIICHCTBOBAHHME TPAIUIIMOHHBIX M BHEIPCHUE
WHHOBAIIMOHHBIX METOJIOB 00YUYCHHSI B 00pa30BaTeIbHBIN TIPOIIECC;

— CaMOIIOITOTOBKA i CAMOKOHTPOJIb 00YJAIOIIUXCS B TIPOIIECCE OO0YUCHUSI.

@OH/ OIEHOYHBIX CPEACTB c(hOpMUPOBAH HA OCHOBE KIFOYEBBIX NMPHUHIUIIOB OIECHUBAHUS:
BAJIUTHOCTh, HAJIGKHOCTh, 00 BEKTHBHOCTD, 3PPEKTUBHOCTD.

s omeHKH YpOBHS C(POPMHUPOBAHHOCTH KOMIIETCHIIMH HCIONB3YETCsl TPEXypOBHEBas
cucrema:

— MUHUMAJIbHBI YpOBEHb OCBOCHHS, OO0S3aTeNbHBIA JUIsI BCeX OOyYaroImuxcs IO
3aBepineHuto ocBoeHus OITOII; maer oOmiee mpeacTaBIeHHE O BHJE JEATEILHOCTH, OCHOBHBIX
3aKOHOMEPHOCTSIX (YHKIIMOHUPOBAHUS OOBEKTOB MPO(EeCCHOHANBHON NeATeIbHOCTH, METOJOB H
QITOPUTMOB PEIICHUS MPAKTHUECKUX 33]1a4;

— 0a30BBIi  YpOBEHb OCBOCHHUS, TPEBBIIICHHE MHHUMAIBHBIX  XapaKTEPUCTUK
C(OPMHUPOBAHHOCTH  KOMIIETCHIIMH; TIO3BOJIIET  pEIIaTh THIIOBBIC  3a/a4d, IPUHUMATH
npodeCcCHOHATbHBIE W YIPABICHYECKHE PELICHHs MO W3BECTHBIM aIrOpUTMaM, IpaBHJIaM U
METO/IUKAM;

— BBICOKHH YpPOBEHb OCBOCHUS, MAaKCHMAJIbHO BO3MOJKHAsI BBIPAKEHHOCTh XapaKTEPHCTUK
KOMITETEHIIHIA; TPEIIoJIaracT rOTOBHOCTh PEIIaTh MPAKTHYECKUE 331a4H MMOBBIIIICHHOMW CJIOXHOCTH,
HETHUIIOBBIE 3aJ[au, NMPHUHUMATh MPO(ECCHOHANBHBIE M YIPAaBICHYECKHE PEIICHHS B YCIIOBHX
HETOJIHOM ~ ONpPENIEICHHOCTH, TPU  HEJOCTAaTOYHOM  JIOKYMEHTAJIbHOM, HOPMAaTHBHOM U
METOAMYECKOM 00ECTICYCHHH.



2 IlepeyeHb KoMNeTeHIUI, B OPMUPOBAHMHU KOTOPBIX Y4ACTBYeT JUCHMILIAHA.
IIporpaMMa KOHTPOJILHO-OLIEHOYHBIX MEPONIPUATHI.
Ioka3aTe/in OLleHUBAHUS KOMIIETEHIUI, KpUTEPUH OLIEHKH

Jucuumumna «J{enoBoil HHOCTPaHHBIN S3BIK» y4acTBYeT B (HOPMUPOBAHUH KOMITETEHIIHIA:
VYK-4 CriocobeH npuMeHsTh COBPEMEHHbIE KOMMYHUKATHBHBIE TEXHOJIOTUH, B TOM YHCJIE Ha
WHOCTPaHHOM(BIX) SI3BIKE(AX ), I aKaJIEMUIECKOT0 U TPO(HEeCCHOHATLHOTO B3aUMOICHCTBHS.

IIporpaMma KOHTPOJILHO-OLIEHOYHBIX MEPONIPUATHI o4Has ¢opma o0y4eHuUsI
HaumenoBanue
Ko HaumenoBanue
KOHTPOJIBHO- OOBEKT KOHTPOJIS UHMKATOpa
No OIIEHOYHOTO CPEe/ICTBA
OLIEHOYHOTO (pa3zen/TeMa TUCLIUILIHHBI) JIOCTHIKEHHUSI *
MEPONPHSTHS e — (dbopma mpoBeneHus*)
S cemecTp
Coobienue (ycTHO),
Paznen 1. Getting job (YcrpoiicTBo Ha Keilic-3a/1a4a,
1 Tekymuidi KOHTPOJIb paboty) YVK-4.2 TECTUPOBAHUE
(KOMITBIOTEpHBIE
TEXHOJIOTHH)
Coobmmenue (ycTHO),
Paznen 2. Business trips ([emoBsie Kelc-3a1ay4a,
2 Tekymuii KOHTPOJIb MTOE3IKH) YVK-4.2 TECTUPOBAHUE
(KOMIIBIOTEpHBIE
TEXHOJIOTUH)
Paznen 1. Getting job (YcrpoiicTBo Ha 3ayer (cobecenoBanmue),
3 IIpomexyTounas paboty) VK-4.2 3a4eT — TECTUPOBAHUE
aTTecTalys Paznen 2. Business trips (/lenoBble ’ (KOMIIBIOTEPHBIE
MOE3/IKH) TEXHOJIOTUH)
6 cemecTp
Coobienue (ycTHO),
. Paznen 3. Business communication Keiic-3a/1aua,
Texymumii
1 (IenmoBoe oOrieHMe) YK-4.2 TECTHPOBaHUE
KOHTPOJIb
(KOMITBIOTEpHBIE
TEXHOJIOTHH)
Coobmmenue (ycTHO),
o Pasnen 4. Business correspondence KeHc-3a71aua,
Texymumi
2 ([emoBas mepermmcka) YK-4.2 TECTUPOBAHUE
KOHTPOJIb
(KOMITBIOTEpHBIE
TEXHOJIOTUH)
. L DKx3aMeH
Paznien 3. Business communication
(cobecenoBanue),
[IpomexyTouHas ([enoBoe obmienue)
3 . YK-4.2 3a4eT — TECTUPOBAHUE
aTTecTalus Pasnen 4. Business correspondence
(KOMIIBIOTEpHBIE
(HenoBast nmepenucka)
TEXHOJIOTUH)

*d)opMa MMpOBCACHUA KOHTPOJbHO-OLUCHOYHOI'O MEPOIIPHUATHA: YCTHO, IMCbMCHHO, KOMIIBIOTCPHBIC
TCXHOJIOTHH.

IIporpaMmMa KOHTPOJILHO-OLICHOYHBIX MEPONPUATHI 3a04yHas (popMa o0ydyeHHs
HaumenoBanue
Koz HaumenoBaHue
KOHTPOJIBHO- OOBEKT KOHTPOJIS UHMKATOpa
Ne OIIEHOYHOTO CPEeACTBA
OIICHOYHOTO (pazzen/TeMa AUCITUTLTIHEL ) JTOCTHKEHHS

*
MEPONIPUATHSA KOMIIETEHIIUH (popma nposeneHms™)

Kype 3, 3umHss ceccust

Coobmmenue (ycTHO),

1 Texyuuii KOHTPOIS Pazpen 1. Getting job (YcTpoiicTBo Ha VK42 TECTUPOBAaHHE
pabory) (KOMIIBIOTEpHBIE
TEXHOJIOTHH)
2 TexyImuii KOHTPOD Paznen 2. Business trips (/lenoBble VK42 Coobmenue (ycTHO),

MOE3]IKH) TECTHPOBaHUE




(KOMITBEOTEpPHBIE
TEXHOJIOTUH)
Paznen 1. Getting job (Ycrpo2iicTBo Ha
N aboT KonTtponsHas pabora
3 Texymuii KOHTPOJIb p ) . . YK-4.2 P P
Pasnen 2. Business trips ([lenoBsie (TTMCBEMEHHO)
TI0E3]IKH1)
Paznen 1. Getting job (YcrpoiictBo Ha 3ager (cobecenoBaHue),
4 IIpomexyTounas paboty) VK-4.2 3aueT — TECTUPOBAHUE
aTTecTays Paznen 2. Business trips (/lenoBble ' (KOMIIBIOTEpHBIE
MTOE3IKH) TEXHOJIOTUH)
Kypc 3, n1eTHsist ceccusi
Coobienue (ycTHO),
1 Texyumii Paznen 3. Business communication VK-4.2 TECTUPOBaHHE
KOHTPOJIb (IenmoBoe oOrieHMe) ’ (KOMITBIOTEpHBIE
TEXHOJIOTHH)
Coobmenue (ycTHO),
2 Texymumi Pasnen 4. Business correspondence VK42 TECTUPOBAHUE
KOHTPOJIb (JemoBas mepermmcka) ' (KOMITBIOTEpHBIE
TEXHOJIOTHH)
Pasgen 3. Business communication
3 Texyrmmmii (JemoBoe oOmeHme) VK42 KontponsHas padora
KOHTPOIIb Paznen 4. Business correspondence ’ (nMcpMeHHO)
(enoBast nmepenucka)
. L DKx3aMeH
Paznien 3. Business communication
(cobecenoBanue),
[IpomexyTouHast ([enoBoe obmienue)
4 . YK-4.2 3a4eT — TECTUPOBAHUE
aTTecTalus Pasnen 4. Business correspondence
(KOMIIBIOTEpHBIE
(HenoBast nmepenucka)
TEXHOJIOTHH)

*CI)opMa MPOBCACHUA KOHTPOJIIbHO-OLICHOYHOI'0O MCPOIIPUATHA. YCTHO, MIUCbMECHHO, KOMIIBIOTCPHBIC
TCXHOJIOTHUH.

Onucanue nokaszarejed U KpuTepueB OLEHMBAHUS KOMIIETEH M.
Onucanue mKaJja oeHUBAHUS

KoHTponp KkadecTBa OCBOCHHS JUCIUIUIMHBI BKJIIOYaeT B ce0s TEKymUHA KOHTPOIb
yCIIeBAEMOCTH M TMPOMEKYTOUYHYIO aTTecTaluio. TeKymuil KOHTpOJb YyCIIEBAEMOCTH H
MPOMEKYTOUHAs aTTeCTalusi OOYYaIOIIMXCs MPOBOASTCS B IIEJISIX YCTAHOBJIEHUSI COOTBETCTBHUS
JMOCTHKEHUI  O0yJarommuxcs TMO3TalmHbIM TpeOoBaHUSM 00pa3oBaTeNbHON MpOrpamMmbl K
pe3ynbraraM o0ydeHus U GOPMUPOBAHUS KOMITCTEHITHIA.

Tekymuii KOHTPOJIb YCIIEBAEMOCTH — OCHOBHOW BHJI CUCTEMATHMYECKOW MPOBEPKH 3HAHUM,
YMEHHI, HABBIKOB OOyYarONMXCs. 3ajada TEKYIIero KOHTPOJISI — ONEPATUBHOE W PETYISIPHOE
ylpaBieHHEe y4yeOHOW JEeATENbHOCThIO OOYyYaloIIMXCS Ha OCHOBE OOpaTHOM CBs3M W
KOPPEKTUPOBKHU. Pe3ynbTarsl OllEHUBaHUSI YUUTHIBAIOTCS B BUJIE CPEHEN OIEHKH P MPOBEICHUN
IPOMEKYTOUHOI aTTecTaIuu.

s  omleHWBaHWUS PE3yAbTATOB OOYYECHHS HCIONB3YeTCS UeThIpexOauibHas —IIKaJa:
COTJIIMYHOY, «XOPOIIOY», «YIOBIECTBOPUTEIHHOY, «HEYAOBIECTBOPUTEILHO» U IByXOasibHas IIKaJa:
«3a4TEHOY, «HE 3aUTCHOY.

[lepeueHp OLIEHOYHBIX CPENCTB, UCHOIB3YEMBIX /JIsi OLICHMBAHMS KOMIIETEHIIMH, a TakKxke
KpaTKasi XapaKTepUCTUKA 3TUX CPEJICTB MPUBEICHBI B TAOIHIIE.

Texymui KOHTPOJIb

HaumenoBanue IIpencraBnenue
No OIICHOYHOT'O Kpatkas xapakTepuCTHKa OLIEHOYHOI'O CPEICTBA OIIEHOYHOT'0
cpescTBa cpencta B POC

[Ipoxykr  camocTosiTelibHOH — paboThl  OOyuaromierocs,
OpPEJICTABJSIIOIUN  CO00M myONMYHOE BBICTYIUICHHE TI0
MpeaACTaBJICHUIO TMOJTYYCHHBIX PE3YIbTATOB peuicHusd
OIIPEJCIICHHON y4eOHO-ITPaKTHUECKOH, y4ebHo-

1 CooOiienue TeMmsl coobIIeHMIT




HCCIIEIOBATENIbCKON WM HAyYHOU TEMBI.
MoskeT OBITh HCIOJIB30BAHO JJISi OLUEHKU 3HAHWUW, YMEHUH,
HaBBIKOB M (MJIM) ONBITA IESITEIbHOCTH 00Y4aIOIINXCS

TecrupoBanue
(KOMIIBIOTEpHBIE
TEXHOJIOTUH)

CuctemMa CTaHAAPTU3UPOBAHHBIX 3aJ[AHUHN, MO3BOJISAIOIIAS
AaBTOMATHU3HPOBAThH MPOIETypy U3MEPEHUs YPOBHS 3HAHUN U
yMEeHHH 00y4aroerocs.

MoskeT OBITh HCIOJIB30BAHO ISl OLEHKU 3HAHWUH, YMEHUH,
HaBBIKOB M (MJIM) ONBITA IESITEIbHOCTH 00Y4aIOIINXCsl

DoHj TeCTOBBIX 3aJaHUMN

Keitic-3amaua

IIpobnemHoe  3amaHMe, B  KOTOpOM  oOyuwaromemycs
NpeUIaraloT  OCMBICIIUTh  PeajibHyl0  NpodeccHoHaIbHO-
OPHEHTHPOBAHHYIO CHTYAlHUI0, HEOOXOAUMYIO ISl PEIICHHUS
JaHHOM IPOOIIEMBL.

MosxeT OBITh HCIOJNB30BAaHO IS OLCHKHM 3HAHUH, yMEHWH,
HABBIKOB U (WJIM) ONBITA JSSTENBHOCTH, a TAKXKE OTACIBHBIX
KOMIIETCHIIMH (B paMKax QUCUHUILIMHBI)

Tunosas kelic-3a1aya

[IpomexxyTounas arrecranus

Cpe[[CTBO, IMO3BOJIAONICEC OLICHUTDL 3HAHUA, YMCHUS, HABBIKOB

M (M) omblTa  JIGATENBHOCTH  OOydaromerocs — Io
Tunossle NpakTUYECKUE
3auer JUCLUIUINHE.
. . | 3a7aHUSA K 3a4€Ty

MoxeT ObITh HMCHONB30BaHO IS OLECHKM 3HAHWH, yMEHHH,

HaBbIKOB ¥ (WJIM) OTBITA IESTEIbHOCTH 00yJaIOINXCsl

Cucrtema  aBTOMAaTH3HPOBAHHOTO  KOHTPOJS  OCBOEHUS
Tect — KOMIICTEHIINH (J4acTW KOMIIETeHIMH) oOydJarommmcst Mo
MPOMEXYTOYHass | AUCIMIUIMHE  C  HCIHOJb30BaHMEM  MH(OPMALMOHHO-

aTTecTaIys B
¢dopme 3aueTa

KOMMYHHKAIIMOHHBIX TEXHOJIOTHH.
MoskeT OBITh HCIOJIB30BAHO JJISI OLEHKU 3HAHWUW, YMEHUH,
HaBBIKOB M (MJIM) ONBITA IESITEIbHOCTH 00Y4aIOIINXCS

DoHJT TECTOBBIX 3aJaHUN

Cpe[[CTBO, TMO3BOJIAONICC OLICHUTDL 3HAHUA, YMCHUS, HABBIKOB

Tunossle NpaKTUYECKUE

M (M) ombpiTa  JIGATENBHOCTH  OOy4aromerocss IO | 3aJaHus K 9K3aMeHy
DK3aMeH JTUCIUIUTHHE. (obpasery
MoskeT OBITh HCIIOJIB30BAHO JJISl OLEHKU 3HAHWUH, YMEHHH, | 9K3aMEHAI[MOHHOTO
HaBBIKOB ¥ (WJIN) OTBITA JESITEIHPHOCTH O0YJIarOIIUXCs owrera)
Cuctema  aBTOMAaTHU3MPOBAaHHOTO  KOHTPOJISA  OCBOCHHS
Tect — KOMIETEHIINHA (JacTH KOMIIETEHIN) OOyJarouuMcs I10
MIPOMEKYTOUHAS MUCIHAIUIMHE  C  HUCIOJNB30BaHWEM  MH(OPMAaIMOHHO-

aTTecTalys B
¢dopme dK3aMeHa

KOMMYHUKAIIMOHHBIX TEXHOJIOTHH.
MoxeT OBITh HCIOJIB30BAHO JUIA OLCHKH 3HaHPII>i, yMeHHﬁ,
HAaBBIKOB U (I/IJII/I) OIIbITA ACATCIIbHOCTH 06yqa}0my1xcx

DoHJT TECTOBBIX 3aJaHUN

KpuTtepuu u mkaJibl OlleHMBAHUSI KOMIIETEeHIHI B pe3ybTaTe U3y4YeHUs JUCHUILIHHBI
NPHU NPOBeIeHUN MPOMEKYTOYHOM aTTecTaliuu B (popMe 3auera.
HIxana oueHnBaHusi YypOBHSI OCBOCHHUS KOMIIETEHIIHI

[IIxana oneHUBaHUS

Kpurepun onieanBanus

YpoBeHb
OCBOCHUS
KOMIETCHIIMI

«BaYTCHO»

OOyyaromuics: NPaBUIbHO OTBETHJ Ha TEOPETUYECKHE BOIPOCHI.
[Tokazan oOTIMUHBIE 3HAaHMS B paMKax y4eOHOro Marepuana.
IIpaBUIBbHO BBIMOIHIII MIpakTHYecKHe 3aJaHus. [lokas3an oTauuHbIe
YMEHUS U BJIAQJICHUS HaBBIKAMU MPUMEHEHUS IMOIY4YEeHHBIX 3HAHUH
W yMEHHMH IIpU pEelIeHHH 3aJad B paMKax yueOHOro Mmarepuaia.

OTBeTHII Ha BCE JOTIOJTHUTEIBHBIC BOIIPOCHI

Bricokuit

OOyyatomuiicss ¢

OOJILLINHCTBO JONOJIHUTCJIbHBIX BOIIPOCOB

HEOOJIBIIMMH HETOYHOCTSIMH OTBETHUJ Ha
TEOPETUIECKNUE BOIIPOCHI. Tloxazan XOpomune 3HaHUA B paMKax
y‘IC6HOF0 Martepuaja. C HeOONBIIMMH HETOYHOCTSMHU BBITIOJIHHUII
TIPAKTUYCCKUEC 3aJaHus. Tloxazan XOpomune yMEHHUS W BJIAACHUA
HaBbIKaMHU TIPUMEHECHUS MOJTYYCHHBIX 3HaHUH | yMCHI/Iﬁ npu
pemiennn 3a4a4 B paMKax y‘le6HOFO Martepuaja. OTBeTnn Ha

bazoBrrit

OOydaronuiicss ¢ CYIIECTBEHHBIMA HETOYHOCTSIMH OTBETHJI Ha

TCOPECTUYCCKUE BONPOCHI. Ilokazan YAOBJICTBOPUTCJ/ILHLIC 3HAHUSA B

MuHuManbHBIN




paMkax ydeOHoro martepuana. C CyIIECTBEHHBIMH HETOYHOCTSIMH
BBIMOJIHUI IpakTHdeckue 3aaanus. [lokasan yJqoBIeTBOpUTENIBHBIE
YMEHUS U BJIAJICHUS HaBBIKAMU MPUMEHEHUS MOIY4YEeHHBIX 3HAHUN
W yMEHHMH IpU pelIeHHH 3aJad B paMKax ydeOHOro Mmarepuaia.
JlommycTun MHOTO HETOYHOCTEH MpU OTBETE Ha JOMOIHUTENBHBIC
BOMPOCHI

«HEC 3a4YTCHO»

OOyuyaromuiicss py OTBETE HA TEOPETHYECKHUE BOMPOCHI U IIPH
BBIMOJIHEHNHM  NPAaKTUYECKUX  3aJaHUH  TPOJIEMOHCTPUPOBAI
HEJIOCTATOYHBIH YPOBEHb 3HAHWH M YMEHUIl IIPH PEIICHUHN 3a]a4 B
paMkax ydeOHoro Marepmana. [Ipu oTBeTax Ha JOTOIHHUTENbHBIC
BOIPOCHI OBUIO JOMYIIEHO MHOXECTBO HEMPABHIIbHBIX OTBETOB

KomMmnerenuuu
HE COPMHUPOBAHBI

TectupoBaHye — MPOMEXKYTOYHAs aTTeCTaus B hopMe 3a4eTa:

[IIxana oneHUBaHUS

Kpurepuu onieHuBaHus

«BavYTCHO»

TECTUPOBaHUS

OOyuaronuiicsi BepHo otBetmi Ha 70 % u Gojee TECTOBBIX 3aJlaHUM IPU MPOXOKAESHUU

«HEC 3a4YTCHO»

TECTUPOBaHUS

OOyuaronuiicsi BEpHO OTBETHII Ha 69 % M MeHee TECTOBBIX 3aJaHMH IIPU MPOXOXKAECHUU

Kpurtepun u mkaJjbl olleHUBAHUS KOMIIETEHIHI B pe3yJibTaTe H3y4YeHHUs U CHUILTUHbI
NPH NPOBeIeHUU MPOMEKYTOUHOM aTTecTanum B popMe IK3aMeHa.

IlIxkana oneHUBaAHUSA YPOBHSI OCBOCHUHA KOMIIeTeHIUii

IIIxane1 olileHUBaHUS

Kpurepuu oneHuBaHus

YpoBeHb
OCBOCHHUS
KOMTETEHITHH

«OTIUYHO»

OOy4aroMiicsi MPaBUILHO OTBETHJ HA TEOPETUUECKHE BOITPOCHI.
[okaszan oOTiMYHBIE 3HAHUS B paMKax y4eOHOTo Marepuala.
[IpaBuIIbHO  BBIMOJHWII — [paKkTHYeckue 3aaaHus. [lokazan
OTJIMYHBIE YyMEHHS W BIAJCHUS HABBIKAMH MPUMEHCHHUS
MOJIYYSHHBIX 3HAHWN W yMEHHH MPU PEUICHUH 3a/1a4 B paMKax
yueOHoro marepuana. OTBeTHST HAa BC€ JOIMOJHHUTEIbHBIE
BOTIPOCHI

Bricokmit

«XOpPOoLIO»

OO6yyatoniuiicss ¢ HEOONBIIMMH HETOYHOCTSIMU OTBETUJ Ha
TeopeTHyecKre Bompockl. [1oka3an XOpolue 3HaHUS B pamMKax
yueOHoro matepuana. C HeOOMbIIMMHI HETOYHOCTSIMHU BBITIOJTHUI
MPaKTUYCCKUC 3aJaHUs. ITokazan XOopomue YMEHUA U BJIaJICHUA
HABbIKAMU IIPUMEHEHMs IOJyYECHHBbIX 3HAaHUM U YMEHUH IOpuU
pelieHur 3aja4 B pamkax ydeOHoro marepuana. OTBeTHN Ha
OOJIBIIMHCTBO JIOTIOJIHUTENLHBIX BOMPOCOB

bazoBbiit

«YIOBJICTBOPUTEIBHOY

OOyuaromuiicst ¢ CyIIECTBEHHBIMH HETOYHOCTSIMH OTBETHJI HA
TeopeTndeckue Bonpockl. [Tokasan yaoBiaeTBOpUTENbHBIE 3HAHUS
B paMkax ydeOHoro Mmarepuama. C  CyIIECTBEHHBIMHU
HETOYHOCTSIMU BBINOJMHMI TpaKTHYeckue 3anaHusd. Ilokasan
YIOBJIIETBOPUTEIBHBIE ~ yYMEHUS W  BIAJACHUS  HABBIKAMH
NPUMEHEHUs] MOJYYCHHBIX 3HAHMH M yMEHUH NpU peLIeHUU
3aJady B pamKax ydeOHoro warepuana. JlomycTun MHOTO
HETOYHOCTEH NPH OTBETE HA JOMOJIHUTENbHBIE BONPOCHI

MuHUMaNLHBII

«HCYIOBJIETBOPUTECIILHOY

OOyuaronuiicss Ipu OTBETE€ HA TEOPETHUECKUE BONPOCHI U IpU
BBIMOJIHEHUM  MPAKTUYECKUX 3aJaHUIl  MPOJEMOHCTPHPOBAI
HEZO0CTAaTOYHBIM YPOBEHb 3HAHUN U YMEHUH IIPYU PELICHUU 3a]a4
B pamkKax ydeOHoro Marepmana. Ilpm oTBeTax Ha
JOTIOTHUTENbHBIE  BOIPOCHI  OBUIO  JIOMYIIEHO MHOKECTBO
HENPaBUJIbHBIX OTBETOB

Komnerenmus
He copMUpOBaHa

Tect — IIPOMCIKYTOYHASA aTTCCTAlllA B (bopMe OK3aMCHa:

IIIxana oneHUBaHUS

Kpurepun oneHnBanus

«OTIUYHO»

TCCTUPOBAHUS

OOyuaromuiicst BepHO oTBeTHa Ha 90 — 100 % TecTOBBIX 3aJaHMl NPU MPOXOXKICHUU

«XOPOLIO»

TCCTUPOBAHUS

OOyuaromuiicss BepHo orBeTHa Ha 80 — 89 % TecTOBBIX 3alaHMN NPH MPOXOXKICHUU




«YyHAOBJICTBOPHUTCIILHO»

OOyuaromuiicss BepHo oTrBeTHa Ha 70 — 79 % TecTOBBIX 3alaHMN NPH MPOXOXKICHUU
TECTHUPOBAHUS

«HCYIOBJIETBOPUTECIILHOY

OOyuaronuiicsi BEpHO OTBETHJ Ha 69 % U MeHee TEeCTOBBIX 3aJlaHUI NPU NPOXOXKICHUU
TECTHUPOBAHUS

KpnTepnn H IIKAJbI OCHUBAHUSA PE3yJbTAaTOB oﬁyqe}mﬂ IPpH NPOBECACHUU TEKYIET0

Coo0urienune

KOHTPOJISl yCTIeBA€MOCTH.

[IIxana oneHUBaHUS

Kpurepun oneHnBanus

OO6yyatonuiicss MPOJEMOHCTPUPOBAI: TMOJHOE PACKPBITHE BOMPOCA; YKa3aHUE TOUYHBIX
Ha3BaHMM W OIPEICICHUIA, TNpaBUIbHBIC (DOPMYIUPOBKH TOHATHH W KaTETOpHid;

«OTIIMYHO» CaMOCTOSITEIFHOCTh OTBETa, YMEHHE aHAIM3UPOBATh U JEJIaTh COOCTBEHHBIC BHIBOJBI O
paccMaTpuBaeMOil TeMe; HCIOJb30BaHUE JOINOJHUTENBHON JINTEPATYpbl U HHBIX
MaTEepHaJIOB U JIp.
OOygatonuiicss ~ MPOJAEMOHCTPHPOBAN:  HEJAOCTaTOYHO  IIOJIHOE, 10  MHCHHIO
«XOpOIIOo» MpenojaBaTess, PaCKphITHE TEMbI, HECYIIECTBEHHBIE OIIMOKUA B OTPEJICICHUN TOHATUH,

KaTeropuil U T.I., KapJUHAJIBHO HE MEHSIOIIMX CYThb M3JI0XKEHMS; HUCIIOJb30BaHUE
ycrapeBiei y4eOHO JuTepaTyphl U APYTHX HCTOUHHKOB

«YAOBIIETBOPUTEIBHO»

OOyyaronuiicss MPOAEMOHCTPUPOBAT: OTPAKEHHE JIHIIL OOIIEro  HAIpaBICHUS
M3JI0KEHUS JIEKIMOHHOTO MaTepHalla ¥ MaTepuaia COBPEMEHHBIX YUCOHHKOB; HAJIHUYHE
JIOCTATOYHOT'O KOJMYECTBA HECYIIIECTBEHHBIX MIIM OJHOM-ABYX CYIIECTBEHHBIX ONIMOOK B
OINpeNeICHHH TIOHATHA W KaTeropuid W T. IL; MCIOJBb30BaHHE YCTapeBIled ydeOHOM
JUTEPATyphl U APYrUX UCTOYHUKOB;, HECHOCOOHOCTH OCBETUTH MPOOJIEMATHKY y4eOHOM
JUCHHIUIAHBL U .

«HEYOOBJICTBOPUTEIILHOY

O6y‘IaIOH.[I/II7105{ IIPOACMOHCTPHUPOBAI 0OJIBIIIOE KOJIHUYECTBO CYIICCTBCHHBIX OH.II/I6OK, HC
BJIAACHUC MATCPHAIIOM; HC BJIAACHHC HOHﬂTHﬁHO-TepMI/IHOJIOFI/I‘IeCKI/IM arfrmapaTomMm
JUCHUITIIINHBI, HECIIOCOOHOCTH OCBETHUTH HpO6HeMaTI/IKy yqe6H01‘/'1 JUCHUIUIMHBI U ApP.

Keiic-3amaua

IIxana oneHuBaHus

Kputepun onieHuBaHUs

OO6yyaroniuiicst MOJHOCTHIO U PABUIIBLHO BBITIOJHWI 3a1aHus. [loka3an oTiMyHbIe 3HAHUS,

«OTJIMYHO» YMEHHUS W BIAJCHUS HaBblKaMU IPUMEHEHHsS MX IIPU PEIICHUU 3aJad B paMKax
YCBOEHHOI'0 yueOHOro MaTepHaia
OOyyaronuiicsi BBIMOIHWI 33/1aHHs C HEOOJBLUIMMHU HETOYHOCTAMH. [lokazan Xxopomiue
«XOpOILO» 3HAHMsI, YMEHUS U BJIAJICHUS HAaBbIKAMM IIPUMEHEHUS UX IIPU PELIEHUM 33Jad B paMKax

YCBOCHHOTO y4eOHOro Matepuasa

«YAOBJICTBOPUTCIIBHO»

OOyJaronIuics BBITIOJHWI 3aJaHUs C CYIIECTBEHHBIMH HETOYHOCTsAMH. [lokazan
YIOBJIIETBOPUTEIbHBIE 3HAHWSA, YMEHUSA W BIJIAJICHWA HABBIKAMM NPUMEHEHUS HX IIPHU
pelIeHny 3a7ad B paMKaX YCBOCHHOTO YU9eOHOTO MaTepralia

«HCYAOBJICTBOPUTCIIBHO»

[Ipu BRIMOTHEHUH 3aaHUH 00YJArOIIUICS TTPOIEMOHCTPUPOBAIT HETOCTATOYHBIH YPOBEHB
3HaHWH, YMEHHI W BIaJCHUS MU IPU PEUICHWH 3a7ad B paMKax YCBOCHHOTO Y4eOHOTO
MaTepHuaa

KonTponbhas pabora

[IIxana oneHUBaHUS

Kpurepun oneHnBanus

OOGy4Jaromuiicss MOJHOCTHIO W TIPAaBHIBHO BBIMOJHWI 3aJaHdHe KOHTPOJIBHOW paboTHI.
[okasan OTIWYHBIC 3HAHWS W YMEHHWs B pPaMKaX YCBOEHHOTO Y4eGHOTO Marepuala.
KonTponsHast pabota opopmileHa aKKypaTHO W B COOTBETCTBHH C MPEXbABIACMBIMH
TpeOOBaHUSIMHU

«BavYTCHO»

OOyJaronuiicss BBIMOJHWI 3aJJaHHE KOHTPOJBHOU PabOThI ¢ HEOONBIIMMUA HETOYHOCTSIMHU.
[okazan xopoline 3HaHUS U YMEHHs B paMKax YCBOEHHOI'O ydeOHoro marepuaina. EcTe
HEJIOCTATKU B 0(pOPMIIEHHH KOHTPOJILHON paboTh

OOyyaromuiicst  BBINOJHWI ~ 33JlaHH€ KOHTPOJIbHOM  paboThl € CYIIECTBEHHBIMHU
HeTOYHOCTsIMH. [loKkas3an yHOBIICTBOPUTEIbHBIC 3HAHMS U YMEHHUsS B paMKax YCBOEHHOI'O
yuebHoro wmarepuana. KadectBO  opopmileHHS ~ KOHTPOJBHOW  pabOTBl  HUMEeT

HEJ0CTAaTOYHbII YPOBEHb

«HEC 3a4YTCHO»

OOyuaronuiicss He MOJTHOCTBIO BBIMOIHMI 33JaHUS KOHTPOJBHOI paboOThl, HpU 3TOM
MPOSIBUII HEJOCTATOYHBIA YPOBEHb 3HAHUHM U YMEHUH




TectupoBaHue — TEKYITUIl KOHTPOIIb:

IIxana oneHuBaHus

Kpurepuu oueHuBanus

COTTHIHOY O6yyatonuiics BepHo orBetun Ha 90 — 100 % TecTOBBIX 3alaHUN TPU MPOXOXKIECHUU
TECTHPOBaHUS
«XODOLION Oobyuqatonmmiicss BepHO oTBeTHa Ha 80 — 89 % TecTOBBIX 3amaHWH TPHU MPOXOKICHUU
p TECTHPOBaHUS
«YIOBICTEOPHTSIEHOY OO6yuqatonmmiicss BepHO oTBeTHI Ha 70 — 79 % TecTOBBIX 3amaHWH TP MPOXOKICHUU
Y p TECTHPOBaHUS
OOyuaromuiicst BepHO OTBETHI Ha 69 % M MEHee TECTOBBIX 3aJaHWil MPH MPOXOXKICHUH

«HCYAOBJICTBOPUTCIIBHO»

TCCTUPOBAHMA




3 TunoBble KOHTPOJILHbIE 3aJaHUS WJINM MHbIE MATEPHAaJIbl, He00X0AUMbIE
JJIS1 OLlEeHKHU 3HAHM I, YMEHUIl, HABLIKOB U (MJIH) ONBITA 1eATeIbHOCTH

3.1 TembI cooOIeHU I

Tembl CcOOOIIEHUI BBUIOKEHBI B AJICKTPOHHOW WH(MOPMAIMOHHO-00PAa30BATEILHON Ccpejie
3a6MKT UpI'VIIC, nocTyrHON 00ydaromeMycst 4epe3 ero JIMYHbIN KaOUHET.
Hwxke mnpuBeneHsl TeMBbl COOOLICHMI, MpPEeIyCMOTPEHHbIE pabodell mporpammoit
JUCLHUTIIIUHBI.

TeMbI COOOIIEHUT:
Recruitment
Resume
Application letter
Interview
Business trip
At the airport
At the railway station
At the hotel
Telephone conversation
Business negotiations
Conference
Kinds of business letters
Enquiries
Memo

PRNAN B LW =
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3.2 TunoBas Keic-3agaua

Keiic-3ajaun  BBUIOKEHBI B 3JEKTPOHHOH HH(DOpMAMOHHO-00pa30BaTEILHON  cpejie
3a6MKT UpI'VIIC, nocTymHON 00yJaromeMycst 4epe3 ero JIMYHbIN KaOUHET.
Huxe npuBeneHa TUNoOBas Keic-3a/1a4a 1Mo TeMe, MpeayCMOTpeHHOM pabodelt mporpaMMoi
JUCITUTUIAHBI.
OOpa3zern THIIOBOTO BapuaHTa 33 aHus IS Keic-3a1auu

1. [TpounTaiite TexcT “Interviewing techniques” 1 BBIOIHUATE YIPaKHEHUSI.

I know it sounds obvious, but you really must prepare before the interview. Find out as
much as you can about the person you’re going to interview, and the subject matter of the interview.
Prepare your questions in advance. Think about the order you will ask them. A rule of thumb is to
ask questions about facts first, leaving opinion questions until later. Most people find questions
about facts much easier to answer, so they start to feel more at ease. Spend a little time imagining
how you hope the interview will go. Visualise yourself in the situation, introducing yourself, asking
the first question.

Think about where the interview will take place. Try to interview the person in a place
which is appropriate to the interview — their place of work, for example. Interviewing a person on
their territory can put them at ease, and also provide you with colour for your story.

How you start the interview can influence how successful it will be. Be confident and
courteous. Start by introducing yourself, and stating the reason for the interview. Set your ground
rules. For example, you may want to insist that the interviewee says in advance if they want what
they say to be off the record.

During the interview, you should be polite but firm. Ask your questions in a confident
manner, and listen carefully to the answers. Very often an inexperienced interviewer will simply go
through their list of questions, not realising that some of them have already been answered. Use
your list of questions as a base for the interview, not a rigid script. Ask follow-up questions. Ask for



evidence to support any claims made by the interviewee. Don’t be afraid to ask ‘How do you know
that?’ But never ask leading questions. Let the person say what they want to say, not what you want
them to say.

When ending the interview, you should go back over the main things that have been said.
This gives you a chance to review your notes. You should then ask the interviewee if they want to
add anything else. And finally, ask if you can contact them again should you need to.

OK, so the interview is over, but you have one last task. As soon as possible, sit down and
look at your notes. Are they clear? Is there anything else you can add to them? Do this while you
can still remember what was said. And write down all the colour you can remember — about the
person and the place.

3amanue 1. Complete these notes made by a journalism student. Write one word in each
space.

Interviewing techniques (22/9/09)

1. research personand 1  matter of interview

prepare questions in advance and decideon 2
ask questions about 3 first — easier to answer
introduce yourself and state 4 for interview
don’t use list of questions as rigid 5
ask for 6 to support claims made
end by reviewing main areas - ask if interviewee wants to 7 anything else
ask if youcan 8 them again if necessary
review your 9  as soon as possible after the interview

A N A A

Answers: 1 subject, 2 order, 3 facts, 4 reason, 5 script, 6 evidence, 7 add, 8 contact, 9 notes
3amanue 2. Make up 5 questions to the text.
3.3 TunoBbie KOHTPOJIbHBIE 321aHMS 1JIS1 IPOBEIeHUS] TECTUPOBAHUS

CDOH,I[ TCCTOBBIX Ba,I[aHI/Iﬁ IO AUCHUIIIIMHE COACPIKUT TCCTOBBLIC 3adaHUsA, PACIIPCACICHHLIC
o pasjaeijaM 1 TéMaM, C YKa3aHUECM X KOJIMYCCTBA WU THUIIA.

CtpykTypa poHIa TECTOBBIX 33aHUi MO AUCIMILUINHE
ouHasi opMa oOyueHust — 5 ceMmectp, 3a09Hast popma 00ydeHHs — 3 Kypc 3UMHSSI CECCHS

VizmxaTop Konngectso
Tema XapakTepucTuka TECTOBBIX
AIOCTHACHIA B cooTtBeTcTBUU ¢ PI1/] T3 3aJIaHUM, TUTIBI
KOMICTCHITHH T
3HaHue 2-0T13
2-3T3
. 2-0T3
VK-4.2. Braxeer Tema Recruitment (Haem Ha paboty) YMeHue 2_3T3
npogecCUoHaTbHOM TeiicTaue 2-0T3
JIEKCUKOU 1 6a30BOI 2 -3T3
rpaMMAaTHUKOM AJIst 3namme 2-0T3
obecrieueHns 2 —-3T3
npO(I)eCCH? HAIBHOTO | Tepra Resume (Pesrome) YMmenne 2-013
B3aUMOJICCTBHA B 2 —-3T3
YCTHOU U N 2-0T3
MUCBMEHHOU (opmax Aetictane 2 -3T3
. 3HaHue 2-0T13
Tema Application letter (3asiBiieHue) 2-3T3
YMeHnue 2-0T3




2-3T3
. 2-0T3
JetictBue 2_3T3
3HaHue 2-013
2-3T3
. 2-0T3
Tema Interview (CobecenoBanue) YMenue 2313
HelictBue 2-0T13
2-3T3
3HaHue 2-013
2-3T3
Tema Business trip (KomanaupoBka) Ymenue 22__(3)11:33
JetictBue 2-0T13
2-3T3
2-0T3
3HaHue 2_3T3
Tema At the airport (B aspomoprty) YMmenne ?;__—(3):1“1“;’
. 2-0T3
JetictBue 2_3T3
2-0T3
3HaHue 2_3T3
Tema At the railway station (Ha >xene3nHomoposxHOM 2-0T3
YMenue
BOK3aJIe) 2-3T3
HelictBue 2-0T13
2-3T3
3HaHue 2-013
2-3T3
2-0T3
Tema At the hotel (B roctunuie) Ymenue 2313
Tlei 2-0T3
eiicTBue 2313
Hroro 48 - OT3
48 —3T3

[Momuerit komruiekT @ T3 xpaHUTCS B 3JIEKTPOHHON MHPOPMAITMOHHO-00pa30BaTeIHLHON cpejie
3a06MKT HpI'VIIC u oOyuaromuiics UMEET BO3MOXKHOCTh O3HAKOMHTHCS C JIEMOHCTPAIIMOHHBIM
Bapuantom OT3.

Hwxe npuBeneH oOpa3elr TUIIOBOTO BapuaHTa UTOTOBOTO TECTa, MIPEAYCMOTPEHHOTO paboueit
MIPOrpaMMON TUCIMIUIUHEI.

OO6pazel TUIIOBOTO BapuaHTa UTOTOBOTO TECTA,
MPEeAYCMOTPEHHOTO pabouei MporpaMMoOi AUCITUTUIMHBI

1. BeiGepuTe npaBUIBHBIN OTBET.

The fastest means of travelling is ... today.
a) airplane;

b) train;

¢) pony;

d) ship.

2. YKaxXuTe aHTIIMACKUI IEPEBOJT TSI PYCCKOT'O CIIOBa «paboTOIaTeNby.
<:employer:>

3. BriOepute mpaBUIIbHBIN OTBET.
The passenger’s luggage is examined at ... .




a) board;

b) customs;

c) ticket office.
d) departure gate.

4. VYkaxuTe NPOM3BOJHOE CJIOBO OT TIJjaroia to manage, KOTOpOE IEpPEeBOJIUTCSH, Kak
PYKOBOAMTEIb.
<:manager:>

5. CocTaBbTe MPEJIOKEHUS 10 JAHHOMY 00pasIly:
oOpaszerr: in the office, there is, for you, a message. There is a message for you in the office.
passengers, there are, the airplane, in, many.
<:There are many passengers in the airplane:>

6. [IpounTaiiTe TEKCT U BBIOJIHUTE 3aJJaHUE

The word "resume" comes from the French word “résumer” meaning “to summarize”.
Leonardo da Vinci is sometimes credited with the first resume, though his "resume" takes the form
of a letter written about 1481-1482 to a potential employer, Ludovico Sforza. For the next 450
years, the resume continued to be simply a description of a person, including abilities and past
employment. In the early 1900s, resume included information like weight, height, marital status,
and religion. By 1950, resume were considered mandatory and started to include information like
personal interests and hobbies. It was not until the 1970s, the beginning of the Digital Age, that
resume took on a more professional look in terms of presentation and content. The start of the 21st
century saw a further evolution for resume on the internet as social media helped people spread
resume faster.

3ananue. Beibepure npaBUIIbHBIN BapUaHT OTBETA.

The word “resume” is derived from ...

a) Spanish.

b) French.

d) Chinese.

7. IlpounTaiiTe TEKCT U BBIIIOJIHUTE 3aJJaHUE

The word "resume" comes from the French word “résumer” meaning “to summarize”.
Leonardo da Vinci is sometimes credited with the first resume, though his "resume" takes the form
of a letter written about 1481-1482 to a potential employer, Ludovico Sforza. For the next 450
years, the resume continued to be simply a description of a person, including abilities and past
employment. In the early 1900s, resume included information like weight, height, marital status,
and religion. By 1950, resume were considered mandatory and started to include information like
personal interests and hobbies. It was not until the 1970s, the beginning of the Digital Age, that
resume took on a more professional look in terms of presentation and content. The start of the 21st
century saw a further evolution for resume on the internet as social media helped people spread
resume faster.

3ananue. 3akoHUUTE (hpasy, BIKCAB CIOBO

Leonardo da Vinci wrote a letter to a potential ...

<:employer:>

8. IIpounTaiiTe TEKCT U BBIITOJIHUTE 3aJaHUE

The word "resume" comes from the French word “résumer” meaning “to summarize”.
Leonardo da Vinci is sometimes credited with the first resume, though his "resume" takes the form
of a letter written about 1481-1482 to a potential employer, Ludovico Sforza. For the next 450
years, the resume continued to be simply a description of a person, including abilities and past
employment. In the early 1900s, resume included information like weight, height, marital status,



and religion. By 1950, resume were considered mandatory and started to include information like
personal interests and hobbies. It was not until the 1970s, the beginning of the Digital Age, that
resume took on a more professional look in terms of presentation and content. The start of the 21st
century saw a further evolution for resume on the internet as social media helped people spread
resume faster.

3ananue. BeiGepute Hanboaee Noaxo siiee Ha3BaHue JJIsl TEKCTa.

a) The history of the Digital Age.

b) The early days of the application letter.

c¢) The history of the resume.

8. IIpounTaiiTe TEKCT U BBIIIOJIHUTE 3aJaHUE

The word "resume" comes from the French word “résumer” meaning “to summarize”.
Leonardo da Vinci is sometimes credited with the first resume, though his "resume" takes the form
of a letter written about 1481-1482 to a potential employer, Ludovico Sforza. For the next 450
years, the resume continued to be simply a description of a person, including abilities and past
employment. In the early 1900s, resume included information like weight, height, marital status,
and religion. By 1950, resume were considered mandatory and started to include information like
personal interests and hobbies. It was not until the 1970s, the beginning of the Digital Age, that
resume took on a more professional look in terms of presentation and content. The start of the 21st
century saw a further evolution for resume on the internet as social media helped people spread
resume faster.

3ananue. Beibepure npaBUIIbHBIN BapuaHT OTBETA.

When did resume include information like weight, height, etc.?

a) In the early 1900s.

b) In the Digital Age.

¢) In the 1970s.

9. Boumnre He00X0IUMOE CIIOBO.
Someone who has been recruited is a......
<:recruit:>

10. Boumure HerocTaromiee clioBo.
To make a trip with a train, we must buy a ... .
<:ticket:>

11. Beibepure npaBUIIbHBINA OTBET.

We don't ask for handwritten ...... of application:
a) letters;

b) papers;

c) telegrams.

12. Boumunre He00X0JUMOE CII0BO.
It is a standard practice to begin the resume with ... data.

<:personal:>

13. CooTHECUTE MOHATHUSA C UX OINPENEICHUSIMHU

1. Business trip a. money or its equivalent or of things of value by one party to
another in exchange for goods or services provided by them

2. Employee b. administrator, top manager, responsible person

3. Payment c. a term for workers and managers working for a company,
organization or community

4. Executive d. travel undertaken for work or business purposes




14. Beibepute npaBUIbHBINA BapHaHT OTBETA.
A room occupied by one person is ...

a) single room;

b) double room;

c) suite.

15. Hanumure cuHOHUM 1U1d curriculum vitae
<:resume:>

16. Hanumute CHHOHUM 1715 job.
<:work:>

17. Beibepute npaBUIIbHBIN OTBET.
A structured conversation where one participant asks questions and the other provides
answers is called ...
a) job;
b) interview;
¢) monologue;
d) story.

18. HazoBute, kKakoMy SIBJICHUIO WU MPEIMETY JaHO OIpe/IeTICHHE.
Bribepurte npaBUIIbHBIN BapUaHT OTBETA.
This is a place with one or more buildings and platforms where trains stop for people to get
on or off.
a) railway station;
b) airport;
c) sea port;
d) factory.

CtpyKTypa TECTOBBIX MaTEPHAJIOB MO JUCLMUILINHE
ouHasi popMma oOyueHust — 6 cemectp, 3a04Hasi popma 00y4deHHs — 3 KypcC JIETHSS CECCUs

Konuuectso
Mupuxarop
Tema XapakTepucTuka TECTOBBIX
JIOCTHYKCHUS 0
B cooTtBeTcTBUU ¢ PI1/] T3 3aJIaHUM, TUTIBL
KOMIICTCHITHH T3

2-0T3

3HaHue 2313

. . 2-0T3

Tema: Telephone conversation (TenedonHsIi pasroBop) | YMmenue | 373

. 1-0T3

JetictBue 2_3T3

VK-4.2 Bnageer § - 0T3
npodeccuoHaTbHOMN 3HaHue > 313

JIEKCUKOH 1 6a30BOit

. . _ 2-0T3
rpaMMaTHKO# 1151 Tema: Business negotiations (/leroBbsie meperoBops) Ymenue | _373
obecrieueHns —0T13
npo¢eCcCHOHATHHOTO HeictBue 23713
B3AMMOJCHCTBNS B 2 0T3
yCTHOI 1 3HaHue 2_3T3
NHCbMEHHOH (opmax 2013
Tema: Conference (Koudepenius) Ywmenue | __ 3T3

. 1-0T3

HelictBue 2_3T3

. . 2-0T3

Tema: Kinds of business letters (Buabl n1enoBbix mucem) | 3HaHHE 2373




YMenue 2-0T13

1 —3T3

HevictBue 1-0T3

2 -3T3

3HaHue 2-0T13

2-3T3

.. 2-0T3

Tema: Enquiries (3ampoc) YMenue | 313
HevictBue 1-0T3

2 -3T3

3HaHue 2-0T13

2-3T3

Tema: Memo ([leoBas 3amucka) YMenue % __2¥§
JetictBue 1 -0T13

2-3T3
Hroro 30-0T3

30 - 3T3

[Tomapii koMrutekT DT3 XpaHUTCS B SJIEKTPOHHON WH(OOPMAITMOHHO-00pa30BaTEIBHON cpesie
3a0MKT UpI'VIIC u obyuaromuiics UMEET BO3MOXKHOCTh O3HAKOMHTHCS C JIEMOHCTPAIIMOHHBIM
BapuanTom OT3.

Hwxe mpuBeeH oOpasel THIIOBOTO BaprHaHTa UTOTOBOTO TECTa, MPEIyCMOTPEHHOTO paboueit
IPOrPaMMO TUCITUTUIUHBI.

OO6pazel TUIIOBOTO BapuaHTa UTOTOBOTO TECTA,
MPETyCMOTPEHHOTO pabodell mporpaMMOi TUCITUTUTHHBI

1. Boibepute npaBuiIbHBINA BapUaHT OTBETA.

A piece of information sent in electronic form, for example by email or mobile phone is
called ...

a) message;

b) phone;

c) ticket.

2. BcraBbTe MponyIieHHbIE CI0Ba

Mr. Ivanov: Could I please speak with Tom Brown in Marketing? This is Andrew Ivanov
from the Russian Railway equipment company.

Secretary: I’m afraid he’s out to lunch. Would you like to call back later?

L.: I would like to leave a ... (coobmenue), if you don’t mind.

S.: Okay. Go ahead.

<:message:>

3. IlpounTaiiTe TEKCT U YKAKUTE HOMEP MPEIJIOKECHHUS, B KOTOPOM TIEPEUUCIICHBI TIPUMEPHI
po(hecCHOHANBHBIX YYaCTHUKOB ITEPETOBOPOB.

1. People negotiate daily, often without considering it a negotiation. 2. Negotiations may
occur in organizations, including businesses, non-profits, and governments, as well as in sales and
legal proceedings, and personal situations such as marriage, divorce, parenting, friendship, etc. 3.
Professional negotiators are often specialized. 4. Examples of professional negotiators include
union negotiators, leverage buyout negotiators, peace negotiators, and hostage negotiators. 5.
Negotiations may also be conducted by algorithms or machines in what is known as automated
negotiation. 6. In automated negotiation, the participants and process have to be modeled correctly.
7. Recent negotiation embraces complexity.

<:4:>




4. ITpounTaifTe TEKCT U BBHIMOJIHUTE 3aJJaHUE.

1. People negotiate (Bectu meperosopsl) daily, often without considering it a negotiation. 2.
Negotiations may occur in organizations, including businesses, non-profits, and governments, as
well as in sales and legal proceedings, and personal situations such as marriage, divorce, parenting,
friendship, etc. 3. Professional negotiators are often specialized. 4. Examples of professional
negotiators include union negotiators, leverage buyout negotiators, peace negotiators, and hostage
negotiators. 5. Negotiations may also be conducted by algorithms or machines in what is known as
automated negotiation. 6. In automated negotiation, the participants and process have to be modeled
correctly. 7. Recent negotiation embraces complexity.

3ananue. BriObepute Hanboaee noaxosiiee Ha3BaHue JJisl TEKCTa.

a) Negotiations.

b) Automated negotiation.

c¢) Conversations.

5. IlpounTaiiTe TEKCT 1 BBHIMOJIHUTE 3aJJaHUE.

1. People negotiate (Bectu meperosopsl) daily, often without considering it a negotiation. 2.
Negotiations may occur in organizations, including businesses, non-profits, and governments, as
well as in sales and legal proceedings, and personal situations such as marriage, divorce, parenting,
friendship, etc. 3. Professional negotiators are often specialized. 4. Examples of professional
negotiators include union negotiators, leverage buyout negotiators, peace negotiators, and hostage
negotiators. 5. Negotiations may also be conducted by algorithms or machines in what is known as
automated negotiation. 6. In automated negotiation, the participants and process have to be modeled
correctly. 7. Recent negotiation embraces complexity.

3ananue. 3akoHunTe (hpa3y, BIHUCAB CIOBO
Professional negotiators are often ...
<:specialized:>

6. COOTHECUTE BBHIPAXKEHUS C UX MEPEBOOM

1. to greet the audience a. OMPEEISTh 1eNb JIOKJIaaa

2. to outline the main points of the report b. MPUBETCTBOBAThH Ay IUTOPHIO

3. to define the purpose of your report C. 3aBOCBBIBATH BHUMAaHUE ayTUTOPUHI

4. a positive emotional atmosphere d. momuepkuBaTh HawbOoNee BaKHBIE HJICH U
(baxTsI

5. to gain the attention of the audience e. ToOpokenaTeNbHas aTMmocdepa

7. IlpounTaiiTe TEKCT U OTBETHTE HA BOIPOC.

The next stage is the so-called script stage when you are writing the text of your report. To
some extent it is possible to speak about the typical structure of any report and because of that of
the typical language used. As far as the structure is concerned, usually we can find three main parts
in reports; introduction, main body, conclusion. As for the main body of the report, specialists as a
rule do not have any difficulty in presenting the problem they are working at. But it is not so easy
‘to frame’ it following some universal rules and language. Now you will get acquainted with the
main rules which will help you to be a success.

The stage when you are writing the text of the report is called ... (2 cioBa).

<:script stage:>

8. IlpounTaiiTe TEKCT U BBIIIOJHUTE 3a/1aHHUE.

The next stage is the so-called script stage when you are writing the text of your report. To
some extent it is possible to speak about the typical structure of any report and because of that of
the typical language used. As far as the structure is concerned, usually we can find three main parts
in reports; introduction, main body, conclusion. As for the main body of the report, specialists as a
rule do not have any difficulty in presenting the problem they are working at. But it is not so easy




‘to frame’ it following some universal rules and language. Now you will get acquainted with the
main rules which will help you to be a success.

3aganue. 3akoHunTE (hpasy, BIHCAB HEOOXOIUMOE CIOBO

Three main parts in reports are introduction, main body and ...

<:conclusion:>

9. CoenuHuTe MO CMBICITY YaCTH MPE/JI0KECHUI:

1. The writing of business letters should... a) on the left against the margin.

2. Business letters are connected with. .. b) in the next line.

3. The name of the addressee is typed... c) the last line.

4. The code of the city is written... d) to put a full stop after abbreviations.

5. There is a growing tendency in Britain... e) the name of the street.

6. The name of the country occupies... f) against the left-hand margin.

7. It is considered necessary... g) doing business and various
miscellaneous questions.

8. The word “Enclosure” is typed... h) follow the main principles of
writing.

9. The number of the office precedes... 1) to avoid punctuation in the date.

10. BeiOepute cioBa WIM COYETAHUS CJIOB JIJISl 3aIIOJHEHUsS MPOIYCKOB TaK, YTOOBI OHHU
OTpakalli 0COOCHHOCTH 0(OPMIICHUS CITY>KEOHOW 3aIHiCKH.

To ()

From :(2) _ , R & D Director

(3) ___: the Chairman of the corporation visit

Date :28 August 2006

(4) ___ of our corporation Mr. Smith is visiting our company next Monday, 4 September.

He is coming to see our new laboratory. Mr. Smith will be here at 10.30 a.m. and you are all kindly
requested to be at the welcome reception for him at the Conference Hall.
J.T.

a) Subject.

b) All the staff.
c) J. Tramp.

d) The Chairman.
(1b, 2¢, 3a, 4d)

11. ... is a very common form of business letters which are exchanged between members of
the same organization.
<:memo:>

12. Boumure cnoBo, onpeieeHue KOTOpOMY MPUBEICHO B 3a/I1aHUH.

A large official meeting, usually lasting for a few days, at which people with the same work
or interests come together to discuss their views, is called ...

<:conference:>

13. Beibepute npaBUIbHBIN BapUaHT OTBETA.
Business letters are mainly used at ...

a) companies;

b) between friends;

c¢) between family members.



14. IIpounTaiiTe TEKCT U BBIMOJHUTE 3a/IaHUE.

1. The first known use of "conference" appears in 1527, meaning "a meeting of two or more
persons for discussing matters of common concern". 2. It came from the word confer, which means
"to compare views or take counsel". 3. However the idea of a conference far predates the word. 4.
Arguably, as long as there have been people, there have been meetings and discussions between
people. 5. Evidence of ancient forms of conference can be seen in archaeological ruins of common
areas where people would gather to discuss shared interests such as "hunting plans, wartime
activities, negotiations for peace or the organisation of tribal celebrations".

3amanre. YKaXUTE HOMEp MPEIJIOKECHHS, B KOTOPOM peuYb HJIET O JPEBHHX (Popmax
KOH(EpEHIIHH.

<:5:>

15. IIpounTaiiTe TEKCT U BBHIMOJHUTE 3a/IaHHE.

1. The first known use of "conference" appears in 1527, meaning "a meeting of two or more
persons for discussing matters of common concern". 2. It came from the word confer, which means
"to compare views or take counsel". 3. However the idea of a conference far predates the word. 4.
Arguably, as long as there have been people, there have been meetings and discussions between
people. 5. Evidence of ancient forms of conference can be seen in archaeological ruins of common
areas where people would gather to discuss shared interests such as "hunting plans, wartime
activities, negotiations for peace or the organisation of tribal celebrations".

3ananue. BcTraBuB HE0OXOAMMOE MO CMBICITY CIIOBO.

Conference means “a meeting of two or more persons for ... matters of common concern

<: discussing:>

16. Pacnionoxxute passl quanora B MpaBHILHON NOCIEI0BaTENbHOCTA. OTBET 3aMUIINATE 110
oOpasiry.

Ob6pa3zer: a, b, c,d, e

a) Thanks very much.

b) Is there someone I can speak to about applying for the course?

c) Hello, is Martha there?

d) I’'m sorry she’s in a meeting.

e) I’ll transfer you to Silva.

<:wc,d, b, e, a>

17. BeibepuTte npaBUIbHBIN BapUaHT OTBETA.

A written, typed or printed message that is put in an envelope or attached to an email and
sent to somebody is called ...

a) letter;

b) conversation,;

c) conference.

18. BeiOepuTe npaBUIIbHBIN BapUaHT OTBETA.

Which term below refers to the process of transmitting information from one person or
group to another?

a) communication;

b) sender;

c) receiver.

3.4 TunoBoe 3a1aHue 1JI1 BHINIOJHEHUSI KOHTPOJbHOUH padoThl
BapuanTel 3aaHuil UIs BBIOJHEHHUS KOHTPOJBHOM PaOOTHI BBUIOKEHBI B DJIEKTPOHHOMN
nHpopmarmonHo-o6pazoBaTenpHOi cpene 3a0MKT Upl YIIC, noctynmHoli oOyuaromemMycs: depes
€ro JIMYHBIA KaOWHET.



Hwuxe npusenen oOpaszelr] TUIIOBOTO 3afaHUs Ui BBINOJIHEHHUS KOHTPOJIBHOM paboThI 1Mo
TE€MaM JHUCLUUIUINHBI, IPEAYCMOTPEHHBIMU paboydel MporpaMMoil IMCHUIUIMHBI.

OOpa3zer THIOBOTO BapuaHTa 33aHus JJIsl BBIIOJHEHUS KOHTPOJIBHOM paboTsl Ne 1
1. IIpounTaiite 1 repeBeIUTE Ha PYCCKUH SA3BIK BECh TEKCT.

Retaining Good Staff

An organization’s capacity to identify, attract and retain high-quality, high performing
people who can develop winning strategies has become decisive in competitive advantage. High
performers are easier to define than to find. They are people with limitless energy and enthusiasm.
They are full of ideas and get things done quickly and effectively. They inspire others through the
force of their example. Such people can push their organizations to great heights. However high
performers generally leave because organizations do not know how to keep them. Money remains
an important motivator but organizations should not imagine that it is the only one that matters. In
practice, high performers take for granted that they will get a good financial package. They seek
motivation from other sources.

High performers are very keen to develop their skills and their curriculum vitae. Offering
time for regeneration is another crucial way for organizations to retain high performers. Work needs
to be varied and time should be available for creative thinking and mastering new skills. They do
not want to feel that success they are winning for the organization is lost because of the inefficiency
of others or by weaknesses in support areas. Above all, high performers — especially if they are
young — want to feel that the organization they work for regards them as special. If they find that it
is not interested in them as people but only as high performing commodities, their loyalty is
minimal. On the other hand, if an organization does invest in its people, it is much more likely to
win loyalty from them and create a community of talent and high performance that will worry
competitors.

2. Ompenenute , ABJISIOTCS JIH YTBEPKICHHS:
a) ICTUHHBIMU

b) nokHBIMH

C) B TEKCTe HEeT HHpOpMaIuu

1) Work doesn’t need to be varied.
2) High performers are very keen to develop their skills.
3) High performers are very ambitious people.

3. Haiigute nexkcuyeckue OHKBHUBAJIEHTHI K BbIpaXEHUSIM H3 Tekcra. IlepeBenurte cioBa u
BBIPa)KEHUS U3 NIEPBOI0 CTOIOMKA Ha PYCCKUI S3BIK.

1. to be keen on smth. a) a strong feeling of interest and enjoyment about
something and eagerness to be involved in it

2. enthusiasm b) creative people

3. high performers c) the quality of remaining faithful to principles, country
etc.

4. loyalty d) to like smth.

5. organization e) eagerness and willingness to do something without
needing to be told or forced to do it

6. motivation f) an ability to do something well, especially because you
have learned and practised it

7. to take for granted g) a group such as a business that has been formed for a
particular purpose




8. regeneration h) a person, team, company etc. that is competing with
another

9. skill 1) making something develop and grow strong

10. competitor J) to value someone or something too lightly

4. OnpenenuTe OCHOBHYIO HJICIO TEKCTA.
a) Winning success

b) Identifying high performers

¢) Motivating high-calibre staff

5. Pacrionoxkute (ppassl Auanora B MpaBUIbHOM MocieaoBaTeIbHOCTH. [lepenummre nuanor B
MIPABHIILHOM TTOPSIJIKE.

a) Could I have two telephones?

b) Ok. What would you like to order?

¢) Sure. It’s one hundred fifty dollars.

d) Good morning. Spyline Products. Sales.

e) Hello, I’d like to place an order, please.

OO6pazel TUIIOBOTO BapuaHTa 3a/1aHus I BHITOTHEHHUS KOHTPOJIBHOU paboThl Ne 2
1. IIpounTaiiTe TEKCT U MUCbMEHHO NIEPEBEIUTE HA PYCCKUM S3bIK.

Constructing a project

The Russian Federation is engaged in trade with many foreign countries. It also renders
technical assistance to a number of developing countries. This assistance is provided in building
metallurgic complexes, in the construction of oil and gas pipe-lines, fertilizer and cement factories,
nuclear power plants, etc. Trade with developed countries as well as economic and technical
assistance to developing countries ranks high in the foreign economic relations of our country. The
reason for this is the possibility to obtain hard currency necessary for our own technical and
economic modernization.

Construction and operation of industrial enterprises in developing countries are as a rule
carried out in different conditions where a number of commercial, technical and organizational
problems are to be solved. Sometimes international agreements are to be taken into account in order
to fulfill the contracts signed with the particular' countries. This is due to the fact that some
developing countries are under control of some international organizations (International Atomic
Energy Organization, for instance).

Construction of factories and plants in developing countries sometimes requires procurement
of equipment, providing technical and advisory services, assuring the necessary repair and
maintenance of the equipment, hi doing so the Customer's interests are to be safeguarded. It is
therefore essential that local building materials should be used fore construction, and locally
produced equipment should make part of the project. Exchange of experience is naturally
appreciated by the Customer.

2. CoenMHUTE TIOHATHS U UX OTPEICICHUSI.

a) something that helps you to be better or more successful
that others

b) organizations which are owned or controlled by the
government

¢) information sent regularly by a bank to a customer,

3. competitive advantage showing the money that has gone into and out of their account
over a particular period

1. public sector

2. bank statement




4 to decline d) a move to a more important job or rank in a company
structure

5. promotion e) to become less profitable, productive, wealthy, etc

6. inflation f) a rise in prices caused by an increase in money supply

7.unemployment g) wealth or property that can be used to produce more wealth

8. recession h) things for sale

9. capital 1) the number of people without a paid job

10. goods j) a period of economic decline hi a country

3. PaccraBbTe yacTH nucbMa B IPABUIIBHOM MOPSJKE U MEpenuIInTe ero. BMecro mponyckos
B OCHOBHOM 4acTH NHMCbMa BCTaBBTE IPABUIBHOE CIOBO M3 PaMOYKU. byJbTe BHUMATEIIBHBL: BaM
HOHAI00STCS HE BCE MPEAJIOKECHHBIE CI0BA.

a) acknowledge b) enclosing c)offer d)confirm e) requested
f) to place g) the delivery h) demand 1) writing j) in accordance with

I) Dear Sirs,

IT) Ref: Order # 142 of 21th March, 2022

IIT) Yours faithfully,

IV) Thank you very much for your letter of 21th March, 2022. We are pleased to
1) your order for 4000 men’s silk shirts. As you 2)  we are 3) the copy of your
order, duly signed, as an acknowledgement.

We 4) that 5) will be made immediately on opening a letter of credit with our
bank for the amount of $4212 and 6) your instructions.

We hope our shirts will be in great 7) in Russia and you will have a good turnover and
you will be able to 8) larger orders with us in the future.

V) Vysteria Ltd.

P.O.Box 82

Moscow 253206

Russia

VI) Alfred Smithers,

Sales Manager

4. Emé pa3 03HaKOMBTECh C COJEp)KAaHUEM MHCbMa B YIpaKHEHUE 3 U BbIOEpHUTE, K KAKOMY
TUIY TUChMA U3 MPUBEJACHHOTO HIKE CIIUCKA OHO OTHOCUTCS.

a) Letter of Reminder

b) Letter of Acknowledgement
¢) Letter of Offer

d) Letter of Application

e) Letter of Inquiry

f) Letter of Complaint

5. O3HaKOMBTECH C IMPUBCACHHBIM HUXKEC IUAJIOTOM. BcraBbTe MMpOIMyHICHHBIC CJIOBA U3 PAMOYKHU.

a) checkin  b) boarding pass c) hand luggage
d) allowance e) departure gate  g) weigh




On the way back

Visitor: Do 11) for the flight to Moscow here?

Clerk: Moscow, sir? Yes. that's right. May I see your ticket and passport, please? And your
bag. Put it on the scales, please.

V.: Here it is. Do I need to weigh this small bag?

C: Are you keeping it as 2) . sir?
V.: Yes.
C: You must 3) that as well. Oh, it's too heavy. I’'m afraid there'll be an excess

luggage charge. Perhaps there’s something you could take out? Otherwise you'll have to pay extra.

V.: All right. I'll take these booklets out. They are rather bulky'.

C.: Will you put your luggage on the machine again, sir? Now that’s better.

V.: Is it inside the free 4) ?

C: Yes. you are allowed that much. Here are your ticket and the 5) . Your luggage tag
is attached to your ticket.

V.: Thank you. Which way do I go now?

C: Passport control is that way. Then the 6) is straight ahead.

V. Thank you.

3.5 TunoBble NpaKTHYECKUE 32aHUS K 3a4eTy
(7151 OTICHKM 3HAHUH M YMEHHM )

Pacnipenenienrie mpakTUYECKUX 3aJaHUM K 3aueTy HAXOAUTCA B 3aKpPhITOM  JUIS
oOyuaromuxcs gocryne. Pa3paboTaHHbII KOMIIJIEKT TUIOBBIX MPAKTUUYECKUX 3aJaHUM K 3a4eTy He
BBICTABJISIETCS B DJIEKTPOHHYIO MH(pOpMannoHHO-o0pa3oBaTenbHyo cpeny 3a6lKT UpI VIIC, a
XpaHHUTCA Ha Kadenpe-pa3padoTunke B coctae POC 1Mo IUCHUILTHHE.

Huxe npuBeneH oOpasell TUMIOBBIX MPAKTUYECKUX 3a/1aHUN K 3a4eTy.

O6p3361_[ THUITOBBIX ITPAKTUYICCKUX Ba,I[aHI/Iﬁ K 3a4UCTy

1. BynbTe roTOBBI paccka3aTh ¥ OTBETUThH Ha BONIPOCHI HA OJIHY U3 MPUBEJCHHBIX HIKE TEM:
Paznmen 1. Getting job (YcrpoiicTBo Ha paboTy)

Tema Recruitment

Tema Resume

Tema Application letter

Tema Interview

Paznen 2. Business trips (/lemoBsie moe3axn)
Tema Business trip

Tema At the airport

Tema At the railway station

Tema At the hotel

2. CocTaBbTe pe3toMe Ha aHTJITUHCKOM SI3BIKE.

3.6 TunoBoe NpakTHYEeCKOe 3aJaHNe K 3a4eTy
(17151 OTICHKH HABBIKOB M (WJIN) OTIBITA JCSITEIIBHOCTH)

Pacnipenienienrie mpakTUYECKUX 3aJaHUM K 3a4eTy HAXOAUTCA B 3aKpPhITOM  JUIs
oOyuaromuxcs focryne. Pa3paboTaHHbIN KOMIIJIEKT TUIMOBBIX MPAKTUUYECKUX 3aJaHUM K 3a4eTy He
BBICTABJISIETCS B DJIEKTPOHHYIO MH(pOpMannoHHo-o0pa3oBaTenbHyo cpeny 3a6lKT UpI VIIC, a
XpaHHUTCA Ha Kadenpe-pa3padoTunke B coctae POC 1Mo IUCHHUILTHHE.



Hixe IIPpUBCICH 06p3361_[ THUIIOBOTO IMTPAKTUYCCKOI'0 3aJaHus K 3a4CTYy.

1. Bol ycTpauBaerecs Ha paOoTy U MPHUILIN Ha coOecenoBanue. Pacckaxute o cede 1 CBOEM
OTIBITE.

3.7 TunoBble MpaKTHYeCKHE 3aJaHUS K IK3aMEeHY
(7151 OTICHKM 3HAHUH M YMEHHM )

Pacnpenenenre mpakTUYeCKUX 3aJaHUd K DK3aMEHy HaXOJUTCS B 3aKpbITOM IS
oOyuatomuxcsi gocryne. PazpaOoTaHHbI KOMIUJIEKT THUIOBBIX MPAKTUYECKUX 3aJaHUM K dK3aMeHY
HE BBICTABJISICTCS B AEKTPOHHYIO HHGOpMaIMOHHO-00pa3oBatenbHyto cpeny 3a0VKT Upl'VIIC, a
XpaHuTcs Ha Kadenpe-pazpadorunke B cocraBe @OC 1o IuCIUILTHHE.

Huxe nmpuBeneH oOpa3zer] TUIMOBBIX MPAKTHUECKHUX 3aJaHUil K DK3aMeHY.

O6pa3eu THITOBBIX ITPAKTUYICCKHUX SaI[aHI/Iﬁ K 3K3aMCHY

3aganue 1. BynpTe rOTOBBI MPOYUTATH M MEPEBECTH, UCIIONIB3YS CIOBAph, MPEIIOKEHHBIN
TEKCT.
Read and translate the text using a dictionary.

Statistics show that more and more of us are suffering from stress and that much of this is
caused by our jobs. It appears that many of us are working too hard and this is taking a toll on our
health.

There is, experts tell us, simply too much pressure put on many employees these days. In
many jobs, in sales or production departments, for example, unrealistic targets are set for the
workforce. People are, in fact, trying to do the impossible and making them-selves ill by doing so.

In many countries, more and more people are working longer hours. Some workers have to
do this to cope with their workload, while others think dial staying late will impress the boss so
much that he will promote them. This extended presence in the workplace is known as
presenteeism.

Such overwork often results in extreme fatigue, or even total ex-haustion, with many people
also suffering from insomnia. When the workers get home, instead of resting or enjoying a leisure
pursuit, they simply cannot switch off. Their minds are still full of work worries.

Most people used to be able to leave behind the tension and anxiet

3ananue 2. byapTe TroTOBBI NMpPOYMTATh TEKCT, HE HCIONB3ys cioBapb. llocrapaiitech
MaKCHMaJbHO MOHSTH €T0 U MepefaiiTe KpaTKo Co/epKaHne TEKCTa Ha aHTJIMHCKOM SI3bIKE.
Read and translate the text without using a dictionary. Retell the text.

PUBLIC SPEAKING

Dale Carnegie (1888-1955), an outstanding American specialist and writer, devoted two of his
five books to the art of speaking.

Dale Carnegie wrote about many special rules and gave a lot of advice to young people about
public speaking.

These are some of his rules and illustrations:

1. Speak every chance you get. You should learn to speak by speaking. A good
example is George Bernard Shaw (1856-1950), a well-known English playwright of the first half of
the twentieth century. As a youth, Bernard Shaw was a very timid person. He often walked up and
down the street for twenty minutes or more before venturing to knock at a door. He suffered from
simple cowardice, he confessed later. Finally, feeling ashamed of his cowardice, he decided to
change it all. He joined a debating society. He attended every meeting in London where there was



to be a public discussion. And he always stood up and took part in the debate. Thus he conquered
timidity, cowardice and fear and transformed himself into a brilliant speaker.

2. Your speech should be well prepared. Don’t talk impromptu. You must keep your
ideas logically grouped around a central thought.
3. There may be special occasions like meetings or conferences when you are to

introduce the speaker. This introduction should not be very long. It should give the most important
information about the speaker and mention the topic of his speech.

4. If you think you may be asked to contribute your comments or suggestions at any
moment during the meeting, pay careful attention to the other speakers. Try to condense your ideas
into a few words. When you are called upon say what you have in mind as plainly as you can. Give
your views briefly.

5. Speak with enthusiasm. Control your voice. Speak slowly and be yourself. End
confidently and give your last sentence a punch.

3.10 TunoBoe MpakTHYECKOE 3aJ]aHNE K IK3aAMEHY
(17151 OTIEHKH HABBIKOB M (WJIM) OIIBITA JCSITEIIBHOCTH )

PaCHpeHeﬂeHHe MPAaKTUYCCKUX 3aI[aHI/H>'I K DJOK3aMCHY HaxXOJUTCA B 3aKpbITOM IJid
oOy4aromuxcsi 1octyrne. Pa3paboTaHHBI KOMIUIEKT TUTIOBBIX MPAKTUYECKUX 3aJaHUN K DK3aMEHY
HE BBICTABIISIETCS B DJIEKTPOHHYIO WH(OpManmoHHO-00pa3oBaTenbHyo cpeny 3a0 KT Upl'YIIC, a
XpaHUTCS Ha Kadenpe-pa3padoTunke B coctabe POC 1Mo TUCIHUILTHHE.

Hwxe nmpuBesieH o0paselr THIIOBOTO MPAKTUIECKOTO 33JaHuUs K DK3aMEHY.

OO6pa3zell TUIIOBOTO MPAKTUYECKOT0 3a/IaHUS K SK3aMEHY
1) PacckaxwuTe o:

. Recruitment

. Resume

. Application letter

. Interview

. Business trip

. At the airport

. At the railway station

. At the hotel

9. Telephone conversation
10. Business negotiations
11. Conference

12. Kinds of business letters
13. Enquiries

14. Memo

0N DN KW~

BYHBTG T'OTOBBI HO6€C€Z[OB3,TI> C IIPCIogaBaTcjIEM Ha YKa3aHHBIC TCMBI.



4. MeToauyecKkue MaTepuaJibl, ONpeae/siioliue npoueaypy oueHnBaHusi
3HAHMi, YMeHHUIi, HABLIKOB U (MJIH) ONBITA AeSATeIbHOCTH

B rtabmuue mpuBENEHBI OMMCAaHUS MPOIELYpP MPOBEACHUS KOHTPOJIBHO-OLIEHOYHBIX
MEpONPHUATHIA U MPOLEAYP OLIEHUBAHUS PE3Yy/IbTaTOB O0YUYEHHUs C TOMOIIBIO OLEHOYHBIX CPEJICTB B
COOTBETCTBUU C paboyell mporpaMMoi AUCIUITINHBIL.

HaumenoBanue
OLEHOUHOTO OmnmcaHus MPOLEAYPhI MPOBECHUS KOHTPOJIBHO-OIIEHOYHOT'O MEPOTIPHUSITUS U
MPOLIEAYPHI OLIEHUBAHKS PE3YIBLTATOB 00yUECHHS
cpesicTBa poueaypsel o pesy Y
3ammura CcOOOMmIEHWH, MPEIyCMOTPEHHBIX pabodell  TpOrpaMMON  IHMCIUTLTHHEL,
MPOBOJMTCSI BO BpeMs NPaKTHYECKHX 3aHATHH. IlpernomaBarens Ha MIPAKTHYECKOM
Coo01ieHue POBOIL P p petio P

3aHATHUH, NPCAIICCTBYIOIIEM 3aHATHIO HPOBCACHNS KOHTPOJIA, ZOBOAUT 10 O6y‘laIOH.[I/IXCSII
TEMY COO6H.[CHI/II71 )48 Tpe60BaHI/I$I, NPCABABIIICMBIC K MX BBINTOJJTHCHUIO U 3aIIIUTC

[IperomaBaTens HEe MeHee 4eM 3a HENENI0 A0 CPOKa PEHICHHs Keic-3a7ad JOJDKeH
Keiic-3amaua JIOBECTH 10 CBeACHHUs oOydalomuxcs IpenjiaraeMble Keiic-3agadn. BeimomHeHHbIE Keiic-
3a/1a4l B HA3HAUEHHBIN CPOK CNIAIOTCS HA MPOBEPKY MPETOaBaTEINO

KOMHLIOTepHOG TCCTUPOBAHUEC MNPOBOJAUTCA IO PpE3yJibTaTaM OCBOCHHUA Pas3JciioB
JUCHUIUIMHBI BO BPEMA MNPAKTHUCCKUX 3aHaTuil. Bo BpEMs MPOBCIACHUSA TCCTHUPOBAHUA
I10JIB30BaThCA y‘I66Hl/IKaMI/I, CIIpaBOYHUKAMH, KOHCIICKTaMU HeKLII/II‘/II, TCTpaadIMu JJIid
MMPAKTUYCCKUX 3aHATHHA HE paspeuICcHoO. Hpenoz[aBaTem) Ha MHOPAKTHYCCKOM 3aHATUH,
NpEeAUICCTBYIOMICM 3aHATHIO MNPOBCACHHUA TCCTA, AJOBOAUT OO0 06yqa10umxc>1: TCMBI,
KOJIMYCCTBO SaﬂaHI/Iﬁ B TCCTC BPCMS BBIITOJIHCHUSA

Tect

[lperonaBatens Ha YCTAaHOBOYHOM 3aHATHH JOBOAMT 1O OOYYAIOIIUXCSA: TEMBI,
KOJIMYECTBO 3aJaHMH B KOHTPOJIBHOH pabore. KoHTponbHas paboTa HOIDKHA OBITH
BBINIOJIHGHA B YCTAQHOBJICHHBIH CPOK M B COOTBETCTBHM C NpaBWIAMH K O(QOPMIICHHUIO
(TekcToBoil M Tpaduueckoil yacreit), cpopmynupoBanabME B [lonoxennn «TpebGoBaHms
K O(OpMIIEHHIO TEKCTOBOH H TpaduyecKodl JIOKyMeHTauuH. HOpMOKOHTpOJb» B
nocnenHeil penakuny. BEINONHEHHAs KOHTpOJbHAas paboTa repenaercs Uil NPOBEPKH
IPErnoJaBaTeNio B yCTaHOBICHHbIE cpokH. Ecimu KOHTpoibHas padoTa BBHIIOJIHEHA HE B
COOTBETCTBHUH C YKA3aHUSIMH WIH HE B IOJHOM 00beMe, OHa BO3BpAlaeTcsl Ha TOpabOTKy

Konrponbhas pabora

JIns opraHu3aliid ¥ TPOBEJACHHS MPOMEKYTOYHONH aTTECTAllMd COCTABJISIFOTCS THUIIOBBIC
KOHTPOJIbHBIE 3a/IaHUsl WJIM WHBIE MaTepuaibl, HEOOXOJIMMBIC JUIsI OICHKH 3HAHWW, YMEHHIA,
HABBIKOB U (WJIM) OTBITA JIEATEILHOCTH, XapaKTEPU3YIOIIMX dTarbl (JOPMUPOBAHUS KOMITCTCHIIUN B
npoIiecce OCBOCHHUST 00pa30BaTEIbHON TPOTPAMMBI.

[lepedyeHb TEOPETUYECKUX BOIMPOCOB W THIIOBBIC MPAKTHUUYECKUE 3aJaHUS PA3HOTO YPOBHS
CJIO)KHOCTH ISl TIPOBENICHHSI MPOMEKYTOYHON aTTeCTallid OOyYarolIuecs IMOJIydaroT B Havale
ceMecTpa dYepe3 D3JIEKTPOHHYIO WH(OpMannoHHO-o0pa3oBarensHyo cpeny 3a0llKT Upl'VIIC
(TMYHBIN KaOMHET 00YJarOIIETrocs).

Onucanue npoueayp NpoBeaeHusi NPOMe:KYTOUHOM aTTecTanun B gopme 3a4era
U OLICHUBAHUS Pe3y/IbTATOB 00y4YeHUsI

[Ipu mpoBeneHUM MPOMEXKYTOUHOW aTTecTalMu B (opMe 3ayeTa MpenojaBaTeib MOKET
BOCTIOJIb30BaThCS Pe3yabTaTaMH TEKYIIET0 KOHTPOJISI YCIIEBAeMOCTH B TeueHue cemectpa. C 1embio
MCIIOJIb30BAaHUsl PE3YJIbTATOB TEKYIIET0 KOHTPOJS YCIIEBAEMOCTH, MPENOJaBaTelb MOJACUYUTHIBAET
CPEIHIOI0 OIIEHKY YPOBHS C(HOPMHUPOBAHHOCTH KOMIIETEHIIMM oOyuaromierocsi (CymMma OILIEHOK,
MOJIyYEHHBIX 00YUaIOLIUMCS, IEIUTCSA Ha YUCIIO OLIEHOK).




HIkana u kpuTepum oLleHUBAHKUS YPOBHS C)OPMHUPOBAHHOCTH KOMIIETEHUIMH B pe3yJbTaTe
HU3yYeHH s JUCHUIJIMHBI IPU MPOBeIeHUU MPOMEKYTOYHOM aTTeCTAIUN
B (hopMe 3a4eTa Mo pe3yJibTATAM TEKYIIEro KOHTPOJIs
(0e3 10MOJTHUTETBHOT0 ATTECTAMOHHOTO UCTILITAHMS)

CpenHss OlleHKa YPOBHSA
c(OPMHUPOBAHHOCTH KOMIIETSHIINH [lIkana oleHHBaHUS
10 pe3yJbTaTaM TeKyLIero KOHTPOJIs

Omnenka He MeHee 3,0 ®W HET HH  OJHOH

o GBavYTCHO»
HCYAOBJICTBOPUTCIBHOU OLICHKH IO TCKYIIEMY KOHTPOJIIO

Onenka wmenee 3,0 wim monydeHa XOTs OBl ojaHA
HEYJOBJIETBOPUTENBHAS OIICHKA MO TEKYIIEMY KOHTPOITO

«HEC 3a4YTCHO»

Ecnm onieHka ypoBHSI c(hOPMUPOBAHHOCTH KOMIIETCHIIMI OOydYaroIIerocsi He COOTBETCTBYET
KPUTEpUSM TIOJNIyUYCHUs 3adeTa 03 JOMOJHUTEIHHOTO aTTECTAlMOHHOTO WCHBITAaHUSA, TO
MIPOMEKYTOUHAs aTTECTAIMs TPOBOJIUTCSA IO TEPEYHIO TEOPETUUYECKHUX BOIMPOCOB U THITOBBIX
MPAKTUYECKHX 33/1a4 WIH B (JOpME KOMITBIOTEPHOTO TECTHPOBaHUS. [IpoMexxyToUHas aTTecTarus B
dbopme 3adera c MPOBEAECHUEM aTTECTAIMOHHOTO HUCIIBITAHUS ITPOXOJNUT Ha MOCIEAHEM 3aHATHH TIO
JUCIIUILIMHE.

[Ipu mpoBeneHWHM TPOMEKYTOYHOM arTecTanuu B (GOpMe KOMITBIOTEPHOTO TECTHPOBAHUS
BapHaHT TECTOBOrO 3ajaHusi ¢popmupyercs u3 OT3 mo AUCHUIUIMHE CIIy9allHBIM 00pa3oM, HO C
ycinoBueM: 50 % 3agaHuii JOKHBI OBITH 3aIaHUSIMH OTKPBITOTO TUTA U 50 % 3a7aHuii — 3aKPBITOTO
THIIA.

Onucanue npoueayp nNpoBeaeHusi IPOMeKYTOYHOM aTTecTauuu B popMe IK3aMeHA
U OLleHMBAHUSI Pe3yJbTATOB 00y4eHHs

[IpomexxyTounass arrectaiusi B (GopMe 3K3aMeHa TPOBOIMTCS IYTEM YCTHOTO
cobecei0BaHus IO OMUJIeTaM WM B JOpMe KOMITBIOTEPHOTO TECTHPOBAHUS.

busnerbl cocraBieHbl TakUM 00pa3oM, YTO KaKABI M3 HUX BKJIIOYAET B ceOs 3aaHmMs,
MO3BOJISIONINE BBIMOJIHUTHE KOHTPOJIb KOMMYHUKATHBHBIX 3HAHWW, YMEHUN M HABBIKOB BO BCEX
BUJaX PEYEBON JEATENHHOCTH (TOBOPEHUE, YTCHHE, IHCHhMO, ayJIUpOBaHHE), OTPAaHHMYCHHBIX
TEMATUKOH M MPOOIeMaTUKON U3YUYEHHBIX Pa3/IesioB Kypca.

PacnpeneneHue TeOpeTHUECKUX BOIIPOCOB M MPAKTUYCCKHUX 33JaHHI 110 SK3aMEHAI[HOHHBIM
OuneTaM HaxOJUTCSA B 3aKPHITOM ISt 0Oydaronuxcst qoctyme. Pa3paboTaHHbI KOMITIEKT OMIIETOB
(15-20 OuneToB) HE BBICTABIISICTCS B AJICKTPOHHYIO HWH()OPMAIMOHHO-00Pa30BaTENbHYIO Cpeay
3a0KT UpI'VIIC, a xpanutcs Ha Kadenpe-pazpaborunke ®OC Ha OyMaKHOM HOCHUTENE B
coctaBe ®OC o JUCLUIIIIMHE.

Ha sx3amene oOyuaromuiicst 6epetr Owier, aJis MOATOTOBKM OTBETA HA YK3aMEHAI[MOHHBIN
Ouset oOyuaroreMycsi OTBOJUTCS BpeMs B Tipezieniax 45 muHyT. B mporiecce oTBeTa o0yuaromnierocs
Ha BOIIPOCHI M 3aJJaHMsI OHMJIeTa, IPenoaBaTelb MOXKET 33/1aBaTh IOTIOJTHUTENIbHBIE BOIIPOCHI.

Kaxnplii Bompoc/3aaHie OueTa OLEHUBACTCS 10 YETHIPEXOaUIbHOW CHCTEME, a Jaliee
BBIUUCIISIETCS CpelHee apHU(PMETHYECKOe OIEHOK, MOJYYEHHBIX 3a KaXKIbld BOMPOC/3aJaHHE.
Cpennee apudMeTHIecKoe OIEHOK OKPYIIISIETCS JI0 LEJIOTO0 10 MPaBUJIaM OKPYTIICHHS.

[Tpu mpoBeneHUHM TPOMEKYTOUHOM aTTeCcTaluu B (opMe KOMIBIOTEPHOTO TECTUPOBAHHUS
BapHUaHT TECTOBOTO 3amaHus Gopmupyercs uz OT3 mo ITuUCHMILIMHE CIydaliHBIM 00pa3oMm, HO C
ycnoBueM: 50 % 3amaHuil TOMKHBI OBITH 3aJJaHUSAMHU OTKpBITOro THNA U 50 % 3a1aHuil — 3aKPBITOTO
THUTIA.




Oo0pa3en 3K3aMeHALIMOHHOT0 OnJIeTa
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3a61KT UpIl'VIIC
20 /20
Y4eOHBII roJ

IK3aMeHANMOHHDIN OmJieT Ne 3
0 IMCHMILINHE «/[e10BOI NHOCTPAHHBIN A3BIK)

YTBEPXIAIO
3aB. kadenpoit
«['yMaHUTapHBIE HAYKH»
3a0lKT

E.N. KacesaaoBa

1.IIpounTaiiTe 1 MUCBMEHHO MEPEBEAUTE TEKCT CO CIIOBAPEM.

2. [Ipouwnraiite TEKCT 6€3 CIOBApPsI U KPATKO MEPEIANTEe ero coIepKaHue.

3. Ha aHrIHMicKOM sI3bIKE PACCKaXHUTE O CBOUX JEHCTBUSAX B CIEAYIONIEH CUTyalluu:
Bbl oTipaBisieTech B KOMaHAMPOBKY M BaM HYXHO nipuodpectu XKJI 6uet. Yto BbI OyauTe nenats?

Cocrasun: E.H. I'Bo3neBa




