dPegepanibHOe rocygapcTBeHHoe brogKeTHOe obpasoBaTes/ibHOe yupeXxeHyie BbICLLero
obpasoBaHuA
«MPKYTCKUI TOCYAPCTBEHHbIV YHUBEPCUTET NYTEWN COOBLLEHWNSA»
CUBUNPCKINW KONNEAX TPAHCMOPTA 1 CTPOUTE/IbCTBA

OTtueT
O pe3y/ibTaTtax ornpocoB paboTtogatenen u (MAN) X o6 begHEHUW, NHbBIX OPUANYECKUX U (1K)
dr3nyecknx nuL, 06 ya0B1eTBOPEeHHOCT KayeCcTBOM 06pa3oBaHMA No obpasoBaTe/lbHbIM
nporpamMmmam cpegHero rnpodeccnoHa IbLHOro obpasoBaHuA

2021-2022 .



O6pa3oBaTesibHasA NporpamMmma

cneynanbHoOCTb
CTpouTenbCTBO >XeNe3HbIX Aopor, NnyTb U nyreBoe

XO35IICTBO



Opuagnyeckme nmua

(paboTOopaTenm)

ypoBneTBopeHbl i Bbl Mpu paspaboTKke o6pa3oBaTesibHbIX Bbl 3aMHTepecoBaHbl B MPUB/IeYEHUN
KauyecTBOM NOAroTOBKM nporpamm Balue MHeHue Ha NPaKTUKY / CTAOKUPOBKY
BbINMYCKHNKOB AaHHOW yUnTbiBaNoCb 06pa3oBaTesibHOM obyuaroLmxcs no AaHHOMN
o6pa3oBaTesibHOI NporpamMmmbl? OpraHusaunen? obpa3soBaTe/ibHOW nNporpamme?

G 91 % @D 96 % - o
o 9% @ 4 % 98% VN, 2%

Bbl roTOBbI peKOMEHA0BaTb KosisileraMm NnpUMHUMaTb
Ha pa6boTy BbINYCKHNKOB AAaHHOW
obpasoBaTesibHOU NMpPoOrpamMmmbi?

Aa HeT

- @EED 97 %

96 % 4% ‘ 3 %

Bbl 3anHTepecoBaHbl B LieJIeBOM npueme
o6byyaroLwmxca Ha AaHHYI0 06pa3oBaTeNIbHYIO
nporpammy?




Pusmnyeckue nmua

(pognTenn)
YpaoBneTBopeHb! in Bbl BbIGOPOM Mpv BO3HMKHOBEeHUM Yy Baluero pebeHka
yuyebHoOro saBegeHusl, B KOTOPOM KOHQIINKTHBIX/ 3aTPYAHUTENIbHBIX CUTyaL Ui,
obyuaeTtcs Bawl pe6eHOK? cBsiI3aHHbIX C 06yvyeHmem, Bbl 3HaeTe, Kyaa

06paTUTbLCA AN UX paspeLueHna?

Aa det  fAog’ 5 0% | HeT

Cutyauum takoro poga He sBozHukanv (D 28 %

89 %

® 1%

Pe>kmum 3aHATOCTU Bawlero pe6eHka Ha y4e6HbIX N BHEYy4YEeOHbIX MeponpuaTusax, ooem
CaMOCTOATE/IbHbIX PaboT He Bbi3biBaeT y Bac o6ecnokoeHHOCTU?

[la, He Bbi3biBaeT HeT, Bbi3biBaeT
O

98 % 2%




	Титул Работодатели СКТИС 2021.pdf
	Работодатели СКТИС 2021_Часть3



