desepanbHOe rocysapcTBeHHoe 6r0AKeTHOe ob6pasoBaTes/ibHOe yupexieHune
BbICLLIEr0 06pa3oBaHUS
«MPKYTCKU TOCYAAPCTBEHHbI YHUBEPCUTET MYTEW COOBLLEHWSAY
CUBNPCKUI KONNEAX TPAHCMOPTA U CTPOUTE/IbCTBA

OTuyer
O pe3ynbTaTtax onpocos pabortogarenen n (MNn) NX 06 beANHEHNN, NHbBIX KPUANYECKUX N (MIN)
bn3nYecKnx 11y 06 yaoB/eTBOPEHHOCTN KayecTBOM 0bpa3oBaHUA Mo obpasoBaTe/ibHbIM
nporpamMmmam cpegHero npogeccroHaIbHOro 06pasoBaHUS

2022-2023 .



O6pa3soBaTesibHasA NporpamMmma
cneynasnbHOCTb
NHPopMaLOHHbIE cuUcTemMbl
rpagocTponTenbHON AEATENbHOCTHU

obecnevyeHus



KOpuanyeckme nmua

(paboTOopaTenm)

yaoBneTBopeHbl v Bbl Mpu pa3paboTke o6pa3oBaTesibHbIX Bbl 3aHTepecoBaHbl B MPUB/IeYEHUN
KayecTBOM NOAroTOBKM nporpamMm Bawle MHeHue Ha NMPaKTUKY / CTaXKUPOBKY
BbINMYCKHNKOB A aHHOW yUnTbiBaNoCb 06pa3oBaTesibHOMN obyuyaroLwmxcs no AaHHOM

o6bpa3oBaTesibHOU nNporpamme?

Aa

o6pa3oBaTesibHOM NpOorpaMmbl? OpraHmsauyuen?

@D 96 % @D 89 %
@ 4% © 11 %

100 %

Bbl roTOBbI peKOMEeHA0BaTb Kossieram NnpMHNMaTb
Ha pa6boTy BbINYCKHMNKOB AAaHHOW
obpasoBaTesibHOU NpPoOrpamMmmbI?

Bbl 3aHTepecoBaHbl B Lile/1IeBOM Nnpuieme
obyuyaloLmMxca Ha AaHHYI0 o6pa3oBaTesiIbHYIO
nporpammy?

Aa

48 %
Her 52 %




Pusmnyeckue nmua

(poagnTenu)
YpoBneTBopeHbl i Bbl BbiIbopom Mpwn Bo3HNKHOBEHUU y Bawuero pebeHka
yuyebHoOro saBefeHusl, B KOTOPOM KOHPJIKTHBLIX/ 3aTPYAHUTENbHbIX CUTYyaLni,
obyuyaeTcsa Balwl pebeHOK? CBsiI3aHHbIX C 06yyeHem, Bbl 3HaeTe, Kyaa

06paTUTbLCA AN UX paspeLueHna?

Aa ‘ 10 % HeT Aa ® 3% ® 3% HeT

CTyauMm Takoro poga He BO3HUKANW

G 84 %

90 %

Pe>kmm 3aHATOCTU Bawlero pe6eHka Ha y4e6HbIX N BHEYUYEeOHbIX MEPONpPUATUAX, 06 beM
CaMOCTOATe/IbHbIX PaboT He Bbi3biBaeT y Bac o6ecnokoeHHOCTU?

[la, He Bbi3biBaeT HeT, Bbi3blBaeT

92 % 8 %
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